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MP Warren Allmand says current 
defence policies are out of date 


Canadians get mixed signals on disarmament policies 


by Diane McPeak 


arren Allmand, member of Par- 

liament for the N. D. G. riding for 

25 years and President of Par- 
liamentarians for Global Action, says the 
government is sending Canadians mixed 
messages with respect to current disarma- 
ment policies and international develop- 
ment. At a recent talk sponsored by the 
Loyola Jesuit Peace Institute, Allmand said, 
“The government is talking favorably about 
international development but they’ve cut 
the budget for official help and assistance 
for five consecutive years (for a total drop 
of 12.2%).” 

Allmand says there are numerous dis- 
crepancies in existing government policies. 
“On the one hand we are sponsoring the 
Open Skies conference, and on the other, the 
Defence White Paper, full of cold war 
rhetoric, remains part of the Canadian 
government’s policy.” ; 

He thinks the thrust of Canada’s foreign 
policy should include a strong commitment 
to international development and assistance 
to other countries. This is particularly im- 
portant in the face of last week’s federal 
budget, which, even in view of a new era in 
respect to peace, increased Canada’s 


military budget by 5%. (The foreign aid 
budget, while also being increased by 5%, 
was still $116-million below target for the 
year.) 


No time to relax 


“While the east-west situation has im- 
proved considerably, this is not the time to 
relax,” said Allmand. The Treaty on Inter- 
mediate Nuclear Forces (INF) concluded in 
December 1987 provided for the destruction 
of all land-based nuclear weapons with a 
range of from 500 kilometres to 5,000 
kilometres, and involved the destruction of 
about 1,100 missiles. 

“But when you consider that the super- 
powers have 60,000 nuclear missiles be- 
tween them it’s a drop in the bucket. That 
treaty did not involve short (i.e, under 500 
kilometre) range missiles, nor did it involve 
long range missiles or even intermediate 
ones launched by ships, submarines or 
aircraft, including the cruise missiles.” 


Still a long way to go for peace 


Some of our peace activists have decided 
that peace is here and have gone on to other 
pursuits, a notion encouraged by recent 
media coverage. But Allmand is adamant 
that “Although the east-west situation has 


ULSI Network crucial to Canada’s 
future competiveness, 
says “K.T.”’ Thulasiraman 


Second in a seven-part series 
on the Networks of Excellence 


by André Fauteux 


Last October 26, Federal Minister for 
Science and Technology William 
Winegard announced the creation of 14 
National Networks of Centres of Excel- 
lence. About 500 specialists in 36 centres 
(mostly universities) will share $240 mil- 
lion in new federal funding over four 
years. 

The program is a new,risky approach 
to increase Canadian industrial competi- 
tiveness by strengthening links between 
scientists in different fields and institu- 
tions. 


Concordia University is proud to be 
directly involved with three of the 14 
projects and to play a contributing role 
in a fourth. 


little goes a long way. Be it a lit- 
tle professor, a little chip or a lit- 


tle budget, it still adds up to great 
big building blocks on the pathway to 
glory. 

“Nobody’s going to give large 
amounts to one individual because an in- 
dividual can only do so much. You have 
to form groups if you want to compete in- 
ternationally. You need people with very 
diverse expertise.” 

That’s how the diminutive Krish- 
naiyan “K.T.” Thulasiraman sees 
Concordia’s contribution to the 
Microelectronic Devices, Circuits:and 


See NETWORKS, page 11 
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improved considerably, the real threat to 
world peace now — the nuclear potential of 
countries like South Africa, Taiwan, Argen- 
tina or South Korea — could really un- 
balance the world once more. 

“In 1983, when Inga Thorson (a 
prominent Swedish politician and social ac- 
tivist) found the world was spending $800 
billion annually on arms, she estimated that 
it would only take $18.5 billion to provide 
adequate food, housing, education, and 
health for the whole world. 


See PEACE, page 11 
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Marcel Danis 
elevated to federal cabinet 


Concordia Political Science profes- 
sor and, since 1984, member of Parlia- 
ment for Vercheres riding, has been 
given quite a vote of confidence by the 
Prime Minister, being elevated to two 
cabinet posts and being named Deputy 
House Leader in the House of Com- 
mons. 

His cabinet posts are: Minister of 
State (Youth) and Minister of State (Fit- 
ness and Amateur Sport). 

Danis is presently on leave from the 
Department of Political Science to allow 
him to fulfill his Parliamentary duties. 
He does, however, still teach part-time 
in the department, teaching two courses. 


Concordia jumps on the recycling 
bandwagon ...er, forklift 


The University has joined the ranks of the 
environmentally conscious as blue recy- 
cling bins have sprung up in the Henry F. 
Hall Building, the Loyola Administration 
Building and in Bishop Court. Starting 
today, as paper accumulates in these bins, it 
will be picked up and sent to this plant for 


recycling. The Recycling Committee, set up’ 


on the initiative of Concordia’s Q-PIRG 
(Québec Public Interest Research Group) 
chapter, paid a visit to the facility last 
month. The committee members learned that 
one tonne of waste paper saves 17 full grown 
trees and three cubic yards of landfill space. 
Recyclable paper requires 64% less energy 
to process and produces 60% less air and 
water pollution. The Committee, made up of 
students, faculty and staff, proposes to in- 
crease awareness of the growing waste 
problem as well as encourage participation 
in recycling and conservation programs. 
PHOTO: Spiros Vergados 
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Dear Student, 


As you are no doubt aware, Claude Ryan, the Minister of Higher Education and Science, announced on 
December 19th, 1989, that the freeze on tuition fees would be lifted at Québec universities effective this fall 
(1990). The fee increase will provide significant additional funding for Quebec universities and increased 
money for the provinces loans and bursaries system. 


In this context, it is important that you take advantage of the various opportunities available to you for 
increased financial assistance from the government, your employer and Concordia. In order to help you, we 
have expanded our existing student aid offerings and started new assistance programmes for qualified 
students. Additional resources have also been deployed to make it easier for you to obtain information about 
student financial aid and to ensure prompt delivery of assistance. 


Concordia’s Financial Aid Office has experienced, knowledgeable staff who are there to help you throughtout 
the year. You should take advantage of their expertise; do not let your questions go unanswered. The 

Financial Aid Office is located at 2135 Mackay Street, Ist floor. You can reach the office by phone at 848-3522. 
I wish you every success in your studies at Concordia University. 


Yours truly, 






Dr. J.C. Giguére 
Vice-Rector, Services 
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Governors raise tuition 
effective fall 1990 


Fees will increase from 96% to 138% 


by Ken Whittingham 


r [= Board of Governors has approved 
tuition fee increases of more than 
$400 for all full-time Concordia stu- 

dents effective this fall. 

Undergraduate students (those registered 
for 30 credits) will pay $880, an increase of 
$430 over the current amount of $450. 
Graduate students will pay $715, an increase 
of $415 over the current amount of $300. 

On a per credit basis the increases 
amount to $14.33 for undergraduates 
($14.83 in the case of independent students) 
and $13.83 for graduate students ($14.83 for 
independent students). 

The increases apply to Québecers, stu- 
dents from other provinces, those with per- 
manent resident status and international 
students eligible to pay Canadian rates. 

Like their counterparts at other univer- 
sities, the governors approved the higher tui- 
tion fees because they will provide 
significant additional funding for univer- 
sities and increased money for the 
province’s loans and bursaries system. 

Concordia expects to receive $5 million 
in extra revenue this year because of the in- 
creases; Concordia students will receive up 
to $1 million more in loans and bursaries. 


Below the average 


Even with the higher fees Concordia tui- 
tion is below the Québec average; in most 
programs it is the lowest in Canada. 

To cushion the fees’ impact on needy stu- 
dents, Concordia is expanding its student aid 
offerings and starting a new assistance 
program for qualified students (see accom- 
panying story). The Financial Aid Office is 
also adding support staff to make it easier 
for students to obtain information and to 


help ensure prompt delivery of financial as- 
sistance. 

During a long debate on the fee issue the 
governors said they were not insensitive to 
the financial problems facing many stu- 
dents, but they believe that Québec’s tuition 
rates have to be brought into line with fees 
in the rest of the country. 

They instructed University officials to do 
everything possible to ensure that Concor- 
dia students take advantage of whatever 
“financial safety nets” are put in place to 
help needy students cope with the new fee 
structure. 

The board’s decision was made February 
14th, approximately two months after 
Higher Education and Science Minister 
Claude Ryan ended a two-decades-old 
freeze on university tuition. Concordia, like 
several of its sister universities, took ad- 
vantage of a government offer that allows it 
to add a 10% surcharge to the province-wide 
increase. 

The governmentestimates that the tuition 
hike will provide additional province-wide 
revenues of at least $52 million next year 
(1990-1991) and $104 million in 1991- 
1992. 


Approximately 20% of this new 
revenue will be funnelled into Québec’s 
loans and: bursaries system, leaving a 


’ balance of $41 million in extra funding for 


Québec universities in 1990-1991 and $83 
million in 1991-1992. Each university will 
be allowed to keep 80% of any surcharge it 
imposes on top of the province-wide fee. 


Concordia tuition fees for 1991-1992 
will be announced later following consult- 
ations with the government. Fees for this 
summer’s session are unchanged for both 
graduate and undergraduate students. 


Concordia cushions impact of fee hike 


Concordia is implementing a four-point action plan to help students adversely af- 
fected by the recently approved tuition fee increases. 

The University is proposing to triple the emergency loan fund to $150,000 from 
$50,000; increase the number of $750 in-course bursaries to 157 from 40; establish 
a $100,000 work-study program for needy students and add support staff in the Finan- 
cial Aid Office to handle the expected increase in student demand for services. 

The work-study program will allow Concordia departments to hire needy students 
for the equivalent of 1,932 part-time work weeks. 

The Financial Aid Office (located on the Ist floor at 2135 Mackay Street, 848- 
3522) will also be doing double duty ensuring that Concordia students take advantage 
of the extra funds being pumped into the provinces’s loans and bursaries system as a 
result of the tuition increase. It estimates that Concordia students will be entitled to 
about $1 million more in financial aid from the government next year. 

Last year the government gave Concordia students $7.2 million in loans and $5 
million in bursaries. On average, each of the 3,000 students helped received $4,052. 

Vice-Rector, Services Charles Giguére is writing to 26,000 Concordia graduate 
and undergraduate students urging them to take full advantage of the financial assis- 
tance available to them from the government, their employers or Concordia. Adver- 
tisements have also been placed in campus media explaining the fee increases and 
telling needy students how they can obtain financial aid. 

“Concordia’s Financial Aid Office has experienced, knowledgeable staff who are 
there to help you throughout the year,” Giguére says. “You should take advantage of 


their expertise.” 





ATA GLANGt 


by Sharon Bishin 


..- This week is the deadline for all Canadian women artists, professional or 
not, to submit slide or photographic reproductions of works which they wish to 
exhibit throughout the month of May 1990 when the Concordia Women’s 
Centre and the Simone de Beauvoir Institute will be presenting an exhibition 
of mixed-media works entitled “Woman’s Friend.” The exhibition seeks to link 
the imagery of women with ecology’s web of life and compassion for all 
species. For more info, contact Concordia Women’s Centre, “Art Space” Room 


P-03, 848-7431... 


...-Rector & Vice-Chancellor Patrick Kenniff was the guest of honour and 
speaker at the annual meeting of the Executive and Board of Directors of the 
Montréal Citizenship Council last week at the Queen Elizabeth Hotel. One of 
the ways the Council encourages immigrants to accept Canadian citizenship is 
by promoting our educational system, beginning at the elementary grade level. 
The Rector spoke of the role the University could play in the lives of new 


Canadians... 


... Speaking of speakers: Exercise Science’s David Paris spoke on “Sports 
Injuries” at the recent YM-YWHA & NHS’ Health & Heart Month (February 


1990)... 


...Communication Studies” Scott Eastham has recently had his book The 
Media Matrix; Deepening the Context of Communication Studies published by 
University Press of America. The volume covers questions of propaganda and 
media ethics, cross-cultural communications and the implications of an interac- 
tion between technology and human values... 


...Electrical & Computer Engineering’s Stan Kubina has been elected 
president of the Applied Computational Electromagnetics Society (ACES) for a 
two-year term — the first time a non-U.S. member takes on the post. ACES is 
an international society of engineers and scientists interested in the extension 
and use of modern computational techniques in electromagnetics for diverse 
practical applications and also in their incorporation into university courses in 


electromagnetics... 


...Fine Arts grad Maria Jankovics is having a one-woman show entitled 
“Diversity” at Galérie Antidote, 5850 Serbrooke West beginning Monday 
(March Sth) and ongoing until May 26th. Vernissage is at 6 p.m. with partial 


proceeds to Head & Hands. Info: 276-8116... 


...Commerce & Administration Dean Steven H. Appelbaum will be lead-... 
ing three sessions of a five-session Health Care Management Program or- 
ganized by the Directors of Professional Services Committee of the Montréal 
Joint Hospital Institute entitled “Physician Manager: What Does This Really 
Mean?” slated for Wednesdays in March and April at the Strathcona Anatomy 
& Dentistry Building on the McGill Campus, Room M-48. Info: 843:1617... 


... Welcome to new Concordia folk Katherine Belrose-Zayadi , Co-op Co- 
ordinator in the Institute for Co-op Education; Kim Long, who begins as an ad- 
minstrative assistant in Centre for Building Studies (CBS); and Cynthia 
Parkinson, who signs on as a secretary in the Mathematics department... 





‘Loyola’ and ‘Sir George’ recognized 


The Board of Governors has passed a for- 
mal resolution designating the names of 
Concordia’s two campuses as the Loyola 
Campus and the Sir George Williams Cam- 
pus. 

To the dismay of many alumni and staff, 
the two locales have often been referred to 
informally in recent years as the “West End” 
and “Downtown” campuses. 

The board resolution said the new 
nomenclature would “recognize the tradi- 


tions associated with the two founding in- 
stitutions” and reinforce the alumni’s sense 
of identification with their alma mater. 

In other business, non-academic staff 
representative Angela Wilson Wright has 
been appointed to the board’s executive 
committee and Claire Shamy has been ap- 
pointed one-of four undergraduate student 
representatives on the board. Her term will 
end this June. 

—KJW - 
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A one-day conference designed to 
increase our awareness of legal, moral, and 
ethical issues within the university, and to 
look at ways and means to effect change, 
where indicated. 

All members of the University, faculty, 
staff, students, and alumni, are invited to 
participate. The university is reviewing its 
performance and objectives in relation to its 
academic mission, and relevant public and 
professional codes, statutes and conventions, 
eg. the Canadian Charter of Rights and 
Freedoms; the Quebec Charter of Rights and 
Freedoms of the Person;The Free Trade 
Agreement; and Federal Contracts Program 
to Impliment Employment Equity. We hope 
this will help us more carefully to fulfill our 
obligations with respect to: AIDS in the 
Workplace; Rights and Obligations of the 
Professoriate Occupational Health and 
Safety; Conflict of Interest; Affirmative 
Action; etc. 


PROGRAMME 
8:30-9:00 Refreshments and 
welcome 
Rose Sheinin, Vice- 
Rector, Academic; Michéle 
Gamache, Legal Counsel 
9:30 - 10:45 Brian Crocker, 
Legal Counsel, 
Dalhousie University 
Questions and Answers 
11:00 -12:30 First concurrent workshop 
session 
Lunch 
Second concurrent 
workshop session 
Plenary Session - Reports 
from workshops 
Refreshments 


9:00 - 9:30 


12:30 - 1:30 
1:45 - 3:15 


3:30 - 5:00 


5:00 - 5:30 


The Organizing Committee recommends 
that each department, centre, and association 
connected with the University name one 
person to represent them and to report back 
to their unit the work of the conference. It is 
not possible to include in this one day 
session all issues and concerns of the 
university community, so the seminar will 
be a continuing event. 


WORKSHOPS 
(Pre-registration is required for the 
following workshops) 





The Future of 





These workshops are designed as settings 


_to explore issues and*exchange relevant 


ideas, stories, arguments and information. It 
is expected that the workshops will initiate 
on-going inquiries regarding these issues as 
well as steps to deal with these concerns. 
For some workshops, registered participants 
will be sent relevant materials prior to the 
meetings so that the sessions themselves can 
serve both as occasions for gathering data 
and discussing relevant codes, laws, and 
findings. 

Each workshop will be mandated (1) to 
identify primary issues and concerns, (2) to 


| propose steps that might be taken to 


understand these issues, (3) to propose 
actions that might be taken to address these 
concerns during the next year, and (4) to 
prepare a report that will be compiled, and 
distributed to all participants. Where 
appropriate, these reports will be sent to 
relevant councils, departments,and officials. 

Depending upon the number of 
registrants, some workshops may be 
combined or sub-divided. Participants will 
be informed of their workshops by mail. 


CONCURRENT WORKSHOPS 

11:00 A.M. TO 12:30 P.M. 

Morning workshops 

Occupational Health and Safety: 
Legal, Moral, and_ Ethical 
Considerations for the University 


Animators: Sue Magor, Coordinator, 
Occupational Health and Safety; Doug 
Devenne, Co-Chair, Central Advisory 
Health and Safety Committee; Mary 
Baldwin, Associate Professor, Chemistry; 
Danny Juras, Technician, Concordia 
University Union of Support Staff - 
Technical Sector (CSN); Brian Jenkins, 
Student, Concordia University Students 
Association representative, Central 
Advisory Health & Safety Committee 

What responsibilities does the university 
and do the faculty, staff, and students have 
for maintaining safe and healthy work and 
study conditions? What are our legal 


liabilities? How well is the University 


actually doing? What are some areas of 
special concern, where these standards may 
have been ignored, evaded or haphazardly 
maintained? What should University 
personnel know with respect to their rights 
and responsibilities in this area? How can 
these concems be better integrated into the 


academic programme? Can the University 
play a leadership role in this area? 
Rights and _ responsibilities 
employees 
Animators: Elaine Arsenault, Manager, Staff 
Training & Development; Doreen Hutton, 
Manager, Employment Services; Spiros 
Lazaris, Manager, Labour Relations; Garry 
Milton, Assistant Director, Institutional 
Planning; Bruce Smart, Registrar 

As employees what do we expect from 
our employer regarding our rights and 
responsibilities? Whether in a union or non- 
union environment, how are these 
expectations met or not met? How can the 
University act to meet our responsibilities 
and protect our rights as employee, 
supervisor or manager? How do benefit 
programmes affect management of our 
human resources? How does compensation 
affect our working environment, attitudes 
and management objectives? 


Rights and responsibilities of faculty 


Panel discussion with Geoff Adams, 
Associate Professor, History; Katherine 
Waters, Associate Professor, English; Susan 
Hoecker-Drysdale, Associate Professor, 
Sociology and Anthropology; Sean 
McEvenue, Associate Professor, Theological 
Studies and, Associate Vice-Rector, 
Academic Curriculum and Planning; Donald 
Savage, Executive Secretary, Canadian 
Association of University Teachers (CAUT). 

What are professors paid to do? How 
well do they do what they are expected to 
do? How accountable are they? What are 
the specific rights of faculty? How are these 
related to their responsibilities? 


of 


Multicultural issues, racism and 
discrimination 
Animators: Corinne Jetté, Faculty of 
Engineering and Computer Science, and 
Elizabeth Morey, Acting Director, Council 
for International Cooperation 

Changing demographics within our 
community and the presence of students, 
staff and faculty members from a variety of 
countries require us to take a serious look at 
our appreciation of cultural values which 
may differ from our own. In what ways 
does racism and discrimination affect our 
society and our university? What strategies 
can we develop to confront this problem? 
How can we look past the veil of culture and 


Concordia: 


typical stereotypes to ensure that we offer 
equal opportunity to 4ll members of our 
community? How does the university deal 
with intersecting values? 
Sexism? Not in my department... 
Animators: Rose Sheinin, Vice-Rector, 
Academic; Bob Parker, Dean, Fine Arts; 
Michael Oppenheim, Chair, Religion; 
Claudie Solar, Advisor to the Rector on the 
Status of Women 

What are the subtle and less obvious 
ways in which sexism affects the life of 
women in our various academic units; their 
programmes, courses, and activities? What 
can the university do to ensure change to 
eradicate systemic sexism? 


Fraud at Concordia - Does the 
university need more responsible 
“whistle blowers”? 
Animators: Ted Nowak, Internal Auditor; 
Suzanne Belson, Ombudsperson 

What kinds of incidents of fraud occur in 
a university? How do we deal with it? 
What procedures should be established to 
investigate fraudulent practices and resolve 
them expeditiously in ways that protect the 
rights and privacy of all involved? What can 
the university do to encourage the ethical 
practice of disclosing possible fraudulent 
practices at the university? How do we 
ensure that the rights of the “whistle blower” 
and the “accused” are both protected? What 
tactics for handling these cases are legal? 
Who ought to be involved? Can the 
Ombuds office play a role in some of these 
cases? 
Ethical and Legal Issues in University 
Management 


Animators: Brian Crocker, Legal Counsel, 
Dalhousie University; June Chaikelson, 
Associate Professor, Psychology; Roger 
Coté, Director, Financial Aid 

What ethical and legal issues emerge in 
relation to management at all levels within 
the university? What are the moral 
responsibilities of academic and non- 
academic administrators? What are their 
responsibilities and liabilities? Should there 
be a code of ethics for academic and non- 
academic administrators? 


The Classroom Contract: What is 
implied and what should be explicit 


Animators: John Relton, Code 
Administrator, Sylvia Ruby, Vice-Dean, 
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The Legal, Moral, and Ethical Liability — 
of the University in the 1990's 
Friday, March 30, 1990 - 8:30 a.m. to 5:30 p.m. 


Student Affairs, Arts & Science 

How should faculty and students interact 
in the classroom? What responsibilities do 
the faculty have with respect to promptness, 
course syllabi, getting to know students, 
handing work back, setting rules for 
acceptable deportment? What responsi- 
bilities do students have with respect to 
attendance, promptness, handing work in, 
food in classrooms, allowing others to 
speak? Is it possible to establish informal 
contractual agreements between faculty and 
students regarding these matters? 


CONCURRENT WORKSHOPS 

1:45 P.M. TO 3:15 PM. 

Afternoon workshops 

Security on campus 

Animators: Catherine MacKenzie, Associate 
Vice-Rector, Services, and Assistant 


Professor, Art History; Beatrice Pearson, 


Ombudsperson 

Is the University doing all it can to 
protect the personal safety of members of 
the University community? Is Concordia 
adequately prepared to meet its 
responsibilities and legal obligations in this 
area? Are faculty, staff, and students 
appropriately informed with respect to what 
actions they might take to deal with 
emergencies? Do they accept their 
responsibilities in this domain? What is 
required to secure a working and learning 
environment free from violence? 
Employment equity 
Animators: Kathleen Perry, Employment 
Equity Coordinator; Pat Freed, Faculty 
Personnel Administrator 

In what ways have the federal and 
provincial Employment Equity programmes 
effected recruitment, selection and hiring? 
Is there evidence of systemic discrimination 
in the university? How have employment 
practices been affected by availability 
analysis and the definition of designated 
groups? What steps might be taken to 
improve employment equity in the 
University? 
Bill 65 - An Act Respecting Access to 
Public Documents and the Protection 
of Personal Information. - Is the right 
to know in conflict with the right to 
protection of privacy? 
Animators: Bérengére Gaudet, Secretary- 
General; Ray Martin, Assistant Registrar 


In relation to one’s official personnel file 
at the university, does Bill 65 mean that all 


these documents are now accessible? And if - 
so, should there be guidelines respecting - 


how this material can be accessed? 
Furthermore, what steps can be taken to 
protect against the unwanted disclosure of 
personal information? How have conflicts 
between the right to know and the protection 
of privacy been handled in other 
Universities or organizations? In what ways 
do these rights conflict at this University? 
What should the University do both to 
establish viable guidelines and to inform 
people with respect to this concern? 
"Anything Goes"? Is that an accurate 
statement about student life? 


Animators: Daryl Ross, Chaplain; Matti 
Terho, Chaplain; Student Panelists: Maria 
Buffone, Applied Social Sciene; Robyn 
Laba, Fine Arts; Patrick Brennan, Political 
Science; Ron Bourdon, Psychology 

Valuing our choices concerning 
academics, sex relationships, money, etc. 
Do we ever really choose? What’s the 
bottom line? 


The Public Accountability of the 
University 


Animators: Frederick Bird, Professor, 
Religion; Lise Tremblay, Director of the 
Office of Institutional Research; Grendon 
Haines, Resident Consultant 


Does.the University, and do we as 
members of the University, use our 
collective resources wisely and effectively 
in keeping with the trust the public has 
vested in us? In what ways do we make 
less than good use of these limited 
resources? In what ways do our current 
systems of accountability (by departments, 
for example, in relation to enrolment and 
honours and majors) and accounting 
frustrate or facilitate these objectives? 


Ethical and Legal Problems of 
Exclusion in the Curriculum 


Animators: Claudie Solar, Advisor to the 
Rector on the Status of Women; Sheila 
Mason-Mullett, Associate Professor, 
Philosophy; Martha Saunders, 
Department of Religion; Sherene Razack, 
Visiting Assistant Professor, Simone de 
Beauvoir Institute; Bina Freiwald, Assistant 


Professor, English 

Are certain groups excluded from the 
curriculum? To what degree is this 
exclusion overt or accidental? What are the 
legal and ethical aspects of this exclusion? 
What can the university do to improve the 
existing situation? 
The Uses and Abuses of Alcohol 
Animators: Brian Counihan, Dean of 
Students; Nancy Torbit, Director of Health 
Services 

A 19 year old University of Guelph 
student died this Fall. He reportedly 
consumed 16 drinks in 3 hours preceding his 
death. Many of the drinks were served at a 
campus pub run jointly by the students and 
the administration. Could this death have 
been prevented? Has Concordia just been 
lucky that this hasn’t happened here? 
Alcohol is associated with 25% of the deaths 
in university aged students. It is estimated 
that 10% of university students are alcohol 
abusers. 


Breaking the trust: Sexual harassment 
in the University context 
Animators: Isabelle St. Martin, Policy and 
Education Advisor on Sexual Harassment; 
Stephen Scheinberg, Associate Professor, 
History Department 

Universities have become increasingly 
aware that sexual harassment undermines 
the atmosphere of trust, respect and 
cooperation conducive to the pursuit and 
advancement of knowledge. What are the 
University’s legal and moral obligations in 
cases of sexual harassment? What are the 
consequences of such behaviour on faculty, 
staff and students? What procedures ought 
to be taken to handle these cases when they 
do arise? What steps can be taken to reduce 
the extent of sexual harassment. 


The University and The Environment 


Animators: Edward Maly, Professor, 
Biology; Michael Hogben, Associate 
Professor, Chemistry 

What responsibilities does the University 
have with respect to environmental issues? 
What should the University do with respect 
to its own wastes? Should the University 
use recycled materials? Can the University 
become more conservation-minded in its 
uses of energy and other scarce resources? 
How can. we integrate these concerns into 
the curriculum and our on-going research 


activities? 


Language: The conference will be held 
principally in English. Questions may be 
asked either in English or in French. 
Location: Hall Building, H-110 for the 
plenary sessions, Concordia University, 
1455 de Maisonneuve West, Montreal. 

For further information please call 848-3595 
This programme is sponsored by Rose 
Sheinin, Vice-Rector, Academic; Beréngére 
Gaudet, Secretary-General Concordia 
University 


REGISTRATION FORM 


Registration is required to attend 
morning and afternoon workshops (11:00 
a.m. to 12:30 p.m. and 1:45 p.m. to 3:15 
p.m.), and lunch; registration is not required 
for the plenary sessions. Deadline date for 
registration is March 20, 1990. 


Name: 

Department: 

Address: 

Tel: (home) 
(work) 


Faculty___Staff__ Student___Alumni___ 
Other____ (please indicate) 
Department. 

Major or degree 
1.Workshop 11:00 to 12:30: 
First choice: 


(if applicable) 


Second choice: 
2.Workshop 1:45 to 3:15: 
First choice: 

Second choice: 


Lunch yes no 
(a light lunch will be available) 


Please return to: 

Grendon Haines, 

Resident Consultant 

7141 Sherbrooke Street West 
Montreal, Quebec 

Room AD-221, Loyola 
Telephone: 848-3595 
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NAMES IN THE NEWS 


CANAL SCHEDULE 
Winter Semester - January 15, 1990 to April 15, 1990 
THE DAY THE UNIVERSE CHANGED 
SCIENCE AND CULTURE IN THE WESTERN TRADITION 


THE WAY WE ARE Jan 16 - 19:00 dan 17 - 01:00 Jan 18 - 12:00 Jan 19 - 
Guests: B. Dunlap and R. Westman 


IN THE LIGHT OF THE ABOVE Jan 23 - 19:00 dan 24 - 01:00 Jan 25 - 12:00 Jan 26 - 
Guest: B. Dunlap and R. Olson 


POINT OF VIEW Jan 30 - 19:00 Jan 31 - 01:00 Feb 01 - 12:00 Feb 02 - 
Guests: B. Dunlap and R. Westman < 





And now for the audio and video 
portion of our program... 


by Donna Varrica 


This column usually focuses on print media but listeners and viewers in the 
Montréal area often find Concordia faculty and students on the airwaves discussing 
a wide variety of topics. 

Télé-Métropole aired a program on energy saving, pollution, and alternate fuels 
in which Concordia Mechanical Engineering students and professors figured 
prominently. 

Acting Journalism Chair Enn Raudsepp spoke to CBC Radio’s Daybreak on 
Montréal’s inability to support two English-language newspapers following the 
demise of the Daily News. Journalism Professor Lindsay Crysler was interviewed 
by CBMT’s Newswatch about The Gazette’s new look. 


Todd Swift, a Creative Writing student, was featured in a seven-minute piece 
on CBC Radio’s Homerun about the resurgence of poetry on university campuses. 


Cinema Professor Thomas Waugh was a guest on Daybreak on World AIDS 
Awareness Day. 

Political Science Chair Henry Habib, a mainstay on the airwaves during tense 
European and Mideastern incidents, analysed political enemies in Lebanon on 
CFCF Radio 60’s Contact following the assassination of that country’s president. 


Sociology and Anthropology Professor Chengiah Ragaven shed some light on 
Canadian immigration policy during a Homerun report with Dave Bronstetter. In an 
earlier broadcast he lent his views on the release of eight jailed members of the 
African National Congress in South Africa. 


CKAC reported Rector Patrick Kenniff’s reaction to the murder of Jesuit 
priests in El Salvador. 


Communication Studies Professor Dennis Murphy is practically a Homerun 
regular with discussions of the increasing popularity of FAX machines; holograms 
and how they will figure more and more in our daily lives, appearing on credit 
cards, money and in magazines; and how desktop publishing works. In December he 
talked about new technologies as seen in Hull’s Canadian Museum of Civilization 
and high-tech Christmas gifts like the electronic windshield scraper. 


Civil Engineering Professor Semaan Sarraf disagreed with a Montréal Urban 
Community environment official about the safety of a sewage treatment centre on 
CFCF’s Pulse News. 

Sheila Mason-Mullett, a Professor in the Philosophy department, was Dave 
Bronstetter’s guest on Homerun in a discussion about abortion laws. 


Applied Social Science Professor Raye Kass was Jon Kalina’s guest on 


Daybreak, elaborating on a seminar she held on understanding and being understood. 


Lee McGown, Director of the Concordia Transport Management Centre 
(CTMC), talked to Homerun about the VIA Rail cuts. CTMC Assistant Director and 
Management Professor Richard Lande talked to Melanie King on CJAD about the 
same subject. : 

Christine Davet, Deputy Director of 3Dmt (the Research and Information 
Centre for three-dimensional technology, profiled in 7TR on March 9, 1989) was in- 
terviewed on CBC’s French-language radio network to discuss new technologies in 
the field of video and sound on Aujourd’ hui la science. 


History Chair Graeme Decarie spoke to Janet Torge on the CBC’s Radio Noon 
about universities and whether they should prepare students for life or for work. 


Journalism Lecturer Sheila Arnopoulos joined a panel on CBC Radio’s Mor- 
ningside to discuss the supposed alienation of the English community in Montréal. 


Etudes Francaises and Liberal Arts College Professor Claude Levy was a guest 
on CJFM’s Hour Montréal to discuss education choices for Québec society in the 
1990s. 





A MATTER OF FACT Feb 06 - 19:00 Feb 07 - 01:00 Feb 08 - 12:00 Feb 09 - 
Guests: B. Dunlap and R. Olson 


INFINITELY REASONABLE Feb 13 - 19:00 Feb 14 - 01:00 Feb 15 - 12:00 Feb 16 - 
Guests: B. Dunlap and J. Grabiner 


MID-TERM DISCUSSION Feb 20 - 19:00 Feb 21 - 01:00 Feb 22 - 12:00 Feb 23 - 
IN STUDIO 


MID-TERM DISCUSSION Feb 27 - 19:00 Feb 28 - 01:00 Mar 01 - 12:00 Mar 02 - 
IN STUDIO (Repeat) 


CREDIT WHERE ITS DUE Mar 06 - 19:00 Mar 07 - 01:00 Mar 08 - 12:00 Mar 09 - 
Guests: B. Dunlap and F. Gregory 


WHAT THE DOCTOR ORDERED Mar 13 - 19:00 Mar 14 - 01:00 Mar 15 - 12:00 Mar 16 - 
Guests: B. Dunlap and F. Gregory 


FIT TO RULE Mar 20 - 19:00 Mar 21 - 01:00 Mar 22 - 12:00 Mar 23 - 
Guests: B. Dunlap and F. Gregory . 


MAKING WAVES 5 Mar 27 - 19:00 Mar 28 - 01:00 Mar 29 - 12:00 Mar 30 - 
Guests: B. Dunlap and J. Grabiner 


WORLD WITHOUT END Apr 03 - 19:00 “Apr 04 - 01:00 Apr 05 - 12:03 Mar 06 - 
Guests: B. Dunlap and M. Adams 


WORLD WITHOUT END Apr 10 - 19:00 Apr 11 - 01:00 Apr 12 - 12:00 Apr 13 - 
Guests: B. Dunlap and M. Adams 


* The Day the Universe Changed - 60 min. 
* Science and Culture in the Western Tradition - 30 min. 


INFORMATION: 
REGISTRATION: 


(514) 848-3440 
(514) 848-3955 


Concordia 


UcNiv ERS: WF cy. 


INCOME 


RECEIPTS 


The following will be available for pick up: 

Education Deduction Certificate (T2202) - full time students only 
Education Deduction Certificate (TP-697) - full time students only 
Tuition Fee Certificate - all students 


Capital Campaign Receipts - undergraduate students 
only 


February 26 — March 8, 1990 
SGW N-110 
_ BIRKS HALL 
1435 Drummond 


For the convenience of our Loyola students these forms are availa- 
ble upon request at AD-210. Please allow 48 hrs for delivery. 
(If request is made at Loyola please make sure fo pick up forms in AD-240. 


Please bring your Concordia I.D. Card. 
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THE CODE OF CONDUCT (NON-ACADEMIC) 


INTRODUCTION 


- The Code of Conduct (Non-Academic) is one of the least 
known areas of regulation of the University. The Code 
governs the behaviour of all members of the University — 
students, staff, and faculty. When members enter into a 
contract of employment, or of registration, with the Univer- 
sity, they are agreeing to be governed by the regulations 
of the University — including the Code. 


Article 1 of the Code states: 

“The Concordia University Code sets out the regulations 
and procedures for handling formal complaints made by 
one member of the University against another member 
either personally or on behalf of the University.” 


Article 18 of the Code states: 

“The Code Administrator will issue yearly a public report 
indicating the nature and extent of the complaints 
received and handled, while protecting the anonymity and 
confidence of any individuals.” 


Over the years, the Code Administrator has handled com- 
plaints of abusive behaviour, assault, breach of con- 
fidence, defamation, destruction of private property, 
disrupting an exam, falsifying documents, indecent ex- 
posure, harassment, racism, reckless driving, sexism, 
sexual harassment, vandalism, and personation (writing 
an examination for someone else, which is also a criminal 
offence). 


The period from June 1, 1988 to May 31, 1989 saw a con- 
tinued increase in the number and seriousness of com- 
plaints. An American political scientist has suggested that 
the passage of the Canadian Charter of Rights and 
Freedoms in 1982 will do more to “Americanize” Canada 
than free-trade. The increasing litigation of individual and 
group rights is anew phenomenon in Canada. It has had 
an effect on most courts across Canada, and on most ad- 
ministrative bodies which handle complaints of one form 
or another. 


-Ina1985 article, L.A. Sheridan wrote: 

“A little less than two decades ago, in a public lecture 
delivered in this university, it was said that there was no 
substantial history in this country or elsewhere in the 
Commonwealth of litigation over University matters. As a 
summary of several centuries of co-existence of law and 
universities, that is no longer maintainable. In Canada, 
where the number of law reports seems in danger of ex- 
ceeding that of the population, the heading “universities” 
appears regularly in the index of decided cases.” (L.A. 
Sheridan, “Backing Up Professors and Sending Up Stu- 
dents”, (1985) 36 Northern Ireland Legal Quarterly 13). 


‘ Canadian courts have ruled that a member of a university 
must exhaust the internal procedures of a university prior 
to turning to the courts for relief. As well, unless there has 
been a breach of natural justice — or fairness — the 
courts are unlikely to intervene. As Judge Susan Lang 
stated in a recent Ontario case: 


“While the courts are reluctant generally to consider their 
jurisdiction ousted in the absence of explicit privative 
clauses, they have been reluctant to intervene-in the 
academic affairs of a university. This reluctance is based 
on the special relationship of members of a university, the 
importance of academic independence and the special 
ability of university tribunals to fairly consider their inter- 
nal procedures and customs. It is important to preserve 
for a university, and particularly its students, the right to 
an expeditious hearing by experts familiar with the issues. 
This is provided, or intended to be provided, by the inter- 
nal code of the university. A court should hesitate before 
substituting its more cumbersome procedures on matters 
of immediate importance to those involved.”(Wong v. 
University of Toronto, Ontario Judgments: [1989] O.J. No. 
979, Action No. 246009/85). 


ANNUAL REPORT 


JUNE 01, 1988 — MAY 31, 1989 


The increased use of our Code of Conduct (Non- 
Academic) has tested the University’s ability to deal fair- 
ly with issues which have yet to be decided in the 
community or by the courts. We will continue to be 
troubled by complex issues of freedom of speech and 
academic freedom when faced with sexist and racist be- 
haviour. 


IC ET EET 
COMPLAINTS 


Complaints may be heard in one of three ways: 


a. by a Hearing Board, composed of students; 
b. by an Appropriate Authority; or, 
c. by the Code Administrator. 


A. REFERRED TO THE HEARING BOARD 


Hearing Boards are composed of three students from a 
pool which is selected each year. In September advertise- 
ments were placed in The Link, The Concordian, and The 
Thursday Report. 


As stated in the Code (Art. 26), the Code Administrator 
must convene a nominating committee to interview per- 
sons who have volunteered to sit on Hearing Boards. The 
members of the nominating committee are selected by the 
Concordia University Students’ Association (CUSA) and 
the Graduate Students’ Association (GSA). 


The following complaints were proceeded with by means 
of a hearing before a Hearing Board. 


ASSAULT 


1. A complaint of assault was brought by one student 
against another. During the hearing the person com- 
plained against admitted that he had pushed the 
complainant. The Hearing Board did not believe that 
the person complained against had a justified 
defence for the aggression, and found in favour of 
the complainant. The person complained against 
was ordered to send a letter of apology to the com- 
plainant, was placed on probation for a one year 
period (or until graduation, whichever proved to be 
shorter), and was required to place a $100.00 good 
conduct deposit. Good conduct deposits are levied 
to deter a recurrence of the offence. They are 
returned at the end of the probationary period estab- 
lished in each case; if the condition is not fulfilled, 
the deposit is forfeited. 

The letter of apology was sent, the probation was 
not broken, and the deposit has been returned. 


. Acomplaint was brought by one student against 
another for assault. While sitting in Reggie’s in the 
Hail building, the complainant lit a cigarette. It was 
an area in which smoking was permitted. The per- 
son complained against asked the complainant to 
put it out, and then to move. The complainant ig- 
nored him as there was no other location from which 
he could see the game that he was watching his 
friends play. The person complained against struck 
him across the side of the head. The complainant 
was knocked off his chair, struck his face against a 
table, and damaged his glasses. 

Having decided that the complaint of assault was 
founded, the Hearing Board banned the person com- 
plained against from Reggie’s for a six month 

period, placed him on probation for one year, and re- 
quired him to make a good conduct deposit of 
$150.00. 


isesee8e8 COCO CORPRSROEEE 


DANGEROUS DRIVING AND DAMAGE 
TO UNIVERSITY PROPERTY 


3. A complaint was brought against a student for reck- 
less driving and minor damage to University proper- 


ty. The person complained against admitted to the 
charge of reckless driving. The complaint of damag- 
ing University property was withdrawn. The Hearing 
Board placed the student on probation for the 
remainder of the semester. 


DEFAMATION 


"BSED ERR LCR ESEENE EEEIES 


4. A complaint was brought by one student against 
another for defamation arising from a letter to the 
editor printed in one of the student newspapers. 
The Hearing Board decision found that the essence 
of defamation is publication of something which 
tends to lower the complainant in the estimation of 
right thinking members of society generally, or to ex- 
pose her/him to hatred, contempt, or ridicule. The 
complainant had been singled out numerous times 
and her/his honesty called into question at least four 
times. Damage to the complainant's reputation was 
found to be the fault of the person complained 
against, and caused by the letter to the student 
paper. The person complained against was given 
the option of writing a letter of apology to the com- 
plainant with a copy submitted for publication to the 
same newspaper, or of paying a fine of $75.00 
The person complained against chose to pay the 
$75.00 fine. 


HARASSMENT 


5. A complaint was brought by a faculty member against 
a student for harassment by telephone. The com- 
plaint was heard by a Hearing Board which decided 
that the complaint was not founded. The decision 
was appealed and overturned by an Appeal Board. 
The person complained against was placed on one 
year probation by the Appeal Board. 


REFUSING TO PROVIDE IDENTIFICATION 


6. A complaint was brought on behalf of the University 
against a student who had refused to provide iden- 
tification, a student ID, when requested to do so. 
Security personnel had reason to believe that the 
student had been placing posters in areas forbidden 
by municipal fire regulations. The student was asked 
to produce his ID card and refused to do so. The 
University regulation requiring that an ID card be car- 
ried when on University property, and rendered to 
authorized personnel when requested, is clearly 
printed on all ID cards. The student was placed on 
probation for eight months, and was required to 
place a $25.00 good conduct deposit. 


THEFT AND VANDALISM 


este oseoseosonseseonestensensessnane 


7. A complaint was brought against three students on 
behaif of the University for theft from, and vandalism 
of, a machine owned by Marriott Foods. The Hear- 

‘Ling Board found that the complaint of theft was 
founded. Because of subsequent damage to the 
same machine, the Hearing Board felt that there 
was insufficient evidence of any real damage to Mar- 
riott property which could be directly linked to this in- 
cident. The persons complained against were 
placed on probation for a nine month period, were re- 
quired to make a good conduct deposit of $50.00, 
and to compensate Marriott Foods in the amount of 
$20.00 each. 


. A complaint was brought on behalf of the University 
against two students for vandalism of a machine 
owned by Marriott Foods. The Hearing Board, 
having found the persons complained against guilty, 
placed them on probation for a one year period. 
They required that Marriott Foods be compensated 
for all foreseeable, direct losses. A representative 
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for Marriott estimated that repairs to the machine 
would cost $90.00. As well, $177.00 of merchandise 
at sales price was missing. Also, because of the 
needed repairs, the weekly profit from the machine 
(approximately $75.00 a week) had been lost while 
the machine was out of service. Each student was 
ordered to compensate Marriott in the amount of 
$200.00. 


B. REFERRED TO 
THE APPROPRIATE AUTH 


Under Part Ill of the Code, complaints against staff or 
faculty, or more serious charges against students, must 
be referred to the Appropriate Authority, who is usually 
the senior administrator to whom the person complained 
against reports directly, or the Dean of their Faculty in the 
case of students. 


The following cases were heard by the Appropriate 
Authority: 


st CRESS, 


ABUSIVE BEHAVIOUR Seat Tig 


1. A complaint was brought by a faculty member 
against a student for abusive behaviour. The be- 
haviour had included uttering a death threat. 

Prior to the case being heard by the committee es- 
tablished by the Appropriate Authority, the student 
withdrew from the University. The committee, after 
hearing the complainant and witnesses, recom- 
mended that prior to allowing the student to be read- 
mitted or registered again s/he be required to 
appear before a committee to answer the com- 
plaints. This recommendation was accepted by the 
Appropriate Authority. 


~ _saeeeoneeanccectnencccccontontononseneeeenseceestncenenennion: 


HARASSMENT 


2. A complaint was brought by one faculty member 
against three other faculty members for harassment. 
The complaint was informally mediated by the Ap- 
propriate Authority, and the complaint was 
withdrawn. 


. Acomplaint was brought by a student against a staff 
member for harassment and unprofessional be- 
haviour. The committee established by the Ap- 
propriate Authority believed that the complaint was 
founded and recommended that disciplinary action 
be taken. 


_excanaecezenteanenncononannccncencensteccosteacaseneceanennnt 


PLCOSLORS ISS SOS ESSA OLESRESEOOESSERSE SEES ESE 


RACISM 
eso 


4. Acomplaint was brought by a former part-time faculty 
member of systemic discrimination based on race. 
The complainant argued that the fact that s/he had 
not been hired was proof of systemic discrimination. 
The committee established by the Appropriate 
Authority to hear the complaint, after examining all 
of the evidence, and hearing testimony from all par- 
ties concerned, found that the complaint was not 
founded. There had been no discrimination in hiring. 
The Appropriate Authority decided that the recom- 
mendations of the committee should be closely 
studied in that they would lead to a hiring process 
where such misconceptions would be less likely to 
arise. 


. Following a display on the mezzanine of the Hall 
building, a complaint was brought by members of 
the University against a student group for displaying 
anti-semitic, racist material. Two of the officers of 
the student group agreed to be held responsible for 
the display. 
Representations were received that the provisions of the 
Criminal Code relating to hate literature, and the Quebec 
Charter of Human Rights and Freedoms had been vio- 
lated. The Committee decided that it had no authority or 
capacity to determine either of these questions. The 
Committee’s scope of responsibility was only to assess 
whether the Code of Conduct (Non-Academic) of Concor- 
dia University had been infringed. 


The complainants recognized the right to free speech 
which is described in Section 10 of the Code but argued 


that the Code also places constraints on the use of that 
right, notably in Sections 11 and 12. 


In regard to Section 12, in the view of the Committee, the 
two fundamental questions were: 


1) Did this material constitute an attack on Jews general- 
ly (not only Israelis and Zionists) and thus constitute 
an attack on the Jewish members of the University? 


2) Did the manner of presentation of the material or its 
substance transgress the limits of reasonable ex- 
pression by attacking the motives and character (in- 
timidation... dignity, reputation and honour) of the 
Jewish members of the University? 


In relation to the first question, the members of the Com- 
mittee did not find that there was an inexorable linkage in 
the material of its attack against Israel, or against Zionism, 
to an attack on the character and motives of the Jewish 
members of the University. 


In relation to the second question, the complainants ar- 
gued that the University could and should act against 
those who were responsible for dissemination of material 
which was wrong, or offensive, or likely to distress the 
community. 


The Committee stated: 

“that a university pursues understanding through promot- 
ing the contestation of divergent views — even if some of 
those views may be unpalatable — and that truth or fal- 
sity emerges through debate and discussion. The Com- 
mittee did not believe therefore that its task was to act as 
an adjudicator of truth in arguments relating to mid-east- 
ern events. Its responsibility was to decide whether the 
way in which the material was presented by the group 
transgressed the standards of mutual respect which 
should exist in a university context. 


“The Committee was troubled by the argument that more 
rigorous limits should apply to free speech in a university 
than those that apply legally in society. Indeed, since 
universities exist as havens of free speech, it would be 
paradoxical that they should apply limitations more strin- 
gent than those existing in the community generally. Yet, 
it was argued with some force that the university ex- 
emplifies a certain kind of discourse and debate — dis- 
cussion which takes place founded on principles of 
behaviour such as mutual respect for the motives and 
character of the participants in dialogue — and that those 
who diverge from these principles should be open to sanc- 
tion. 


“The Committee members found the material presented 
by the group to be repugnant, insensitive to members of 
the University community and imprudent and unwise in 
that it was not likely to generate the open and reasoned 
debate which the Rector has described. The Committee 
deplores the manner of presenting this material. It does 
not believe, however, that its presentation should be 
prohibited or that there should be a system of review or 
censorship to authorize material displayed by University 
groups. The Committee believes that the rights to free 
speech are so important, especially in a university, that 
the benefit of the doubt should be extended to those who 
claim their protection. The distaste of the Committee for 
the material presented is not of itself sufficient grounds to 
conclude that a violation of the Code has taken place. 
There must be a clear attack that prevents, or diminishes, 
the ability of other members of the University community 
to exercise their rights to participate in the intellectual life 
which the University exists to promote.” . 


This decision was appealed to the Board of Governors. 
See Annex I. 


THE REBOGGE 


6. A complaint was brought by members of the Univer- 
sity against those responsible for the publication of 
the November 1988 issue of The Rebogge. Five 
separate complaints were lodged against the En- 
gineering & Computer Science Students’ Associa- 
tion (ECA) and the staff of the newspaper. 


While deploring the fact that a student association would 
provide funds for such a publication and not maintain any 
supervisory role whatsoever, the commitiee, nonethe- 


cenconcoacrccnconnntette 


less, acknowledged the role of the ECA in stopping dis- 


tribution, and dismissed the charges against the officers 
of the ECA. 


The staff of the newspaper pleaded guilty to charges of 
discrimination based on sex, discrimination based on 
sexual orientation, denial of the freedom from intimida- 
tion, and the denial of the right to freedom of safeguard of 
dignity, honour, and reputation. 


The committee determined that there were no grounds for 
the complaints of discrimination based on racial or ethnic 
origin, denial of the right to freedom from violence, and 
the denial of the right to freedom from sexual harassment. 


The decision and the sanctions awarded were appealed 
to the Board of Governors by both sides to the complaint. 
See Annex II. 


_sonaencoseoasecceasoceasoconcecconconceneneesrensesanscentett, 


SEXIST TEACHING METHODOLOGY 


ROLLER ROHR OH OHO RIOR DESEO BESSA EERE 


7. Acomplaint was brought by a student against a facul- 

ty member for exploiting his role before the class to 
teach sexist ideas and philosophies. 
The committee established to hear the case found it 
difficult to draw the boundary between the non- 
academic and academic issues which were raised. 
This was complicated by the student’s claim that it 
was the material and not the person that was sexist. 
The committee was unable to conclude that there 
was a specific violation of the Code of Conduct (Non- 
Academic). : 

C. INVESTIGATED BY THE 

CODE ADMINISTRATOR 


Under the Code, complaints may be investigated and 
dealt with by the Code Administrator. If the parties are not 
satisfied with the result they have the right to apply to have 
the case heard by a Hearing Board. The following case 
was investigated personally by the Code Administrator: 


1. A complaint was brought by a member of residence 
staff against a student for: 


a. unauthorized use of residence facilities (i.e. the 
laundry facilities); 


b. vandalizing of residence property by writing on a 
room door with a marker; and, 


c. harassment of the staff person, by writing on her 
door. 


The person complained against did not contest the fact 
that s/he had been using the residence laundry facilities. 
S/he believed that since other non-residents used the 
facilities s/he could as well. The facilities provided are 
solely for residents. University residents are provided with 
keys and the main entrance to residence is kept locked. 
The person complained against was found to be trespass- 
ing. 

The complaints of vandalism and harassment were also 
founded. Both the vandalizing and the harassment were 
petty. The property damage was minimal in that the 
marker was wiped off with water. The harassment was 
petty in that the vehicle chosen was an anonymous mes- 
sage left on the complainant’s room door. 


The person complained against was banned from 
residence, unless in the presence of a resident, was 
placed on probation, and was required either to write a 
letter of apology or to make a good conduct deposit of 
$100.00. The person complained against chose to write 
the letter of apology. 


D. WITHDRAWN, REJECTED, 
OR REFERRED 


1. A student brought a complaint of discrimination 
based on handicap against a staff person. After 
receiving further information on University regula- 
tions and Quebec law, the student chose not to pur- 
sue the complaint. 


2. A complaint was brought by a member of staff on be- 
half of the University for vandalism. Two individuals 
pushed a large wheeled garbage container down an 
escalator in the Hall building. Damages totalled over 
$8000.00 . The persons complained against had 
been drinking, and could not provide identification. 
The party organizer agreed to accept full respon- 





sibility for the damage. He was not registered at the 
time of the incident, and, therefore, could not be 
charged under the Code. The complainant was 
referred to the University’s legal counsel. 


. Acomplaint was brought by a faculty member against 
the members of a departmental committee for 
defamation and for refusing to release the names of 
the persons who may have submitted defamatory 
grievances. The Code Administrator explained that 
the duty to act fairly would not require the release of 
the information in this case. The courts have stated 
that because of a legitimate interest in maintaining 
confidentiality in proceedings of this nature, it is un- 
necessary that the sources of the information be 
identified; but, for a fair hearing the essence or sub- 
stance of the information must be disclosed, and the 
person concerned must be given an opportunity to 
respond to it. The complaint was withdrawn. 


. Acomplaint was brought by one faculty member 
against another for defamation. The complainant 
believed that s/he had been defamed in a letter 
which was addressed to her/him by the person com- 
plained against and copies sent to other people 
within the University. The letter was clearly 
derogatory, and had resulted from an escalating dis- 
agreement between the two faculty members. 
Through the mediation of the Departmental Chairper- 
son, the Ombudsperson, and the Code Ad- 
ministrator, the complaint was withdrawn. 


CONCLUSIONS 
AND RECOMMENDATIONS 


REECE OEE ELITE, 


1. APPEAL OR GRIEVANCE ? 


Acase during this period raised the issue of when to apply 
the procedures of the Code of Conduct (Non-Academic) 
or when to apply grievance procedures. The Code is clear 
when it states in Article 4: 


“The code does not supersede the terms of tenure and 
associated regulations, the University grievance proce- 
dure, or any collective agreement signed by the Univer- 
sity...” 


It is the opinion of this office, that the decision of a mem- 
ber of the University as to whether or not to appeal a case, 
or when appropriate, to grieve should be left to the party 
concerned. Whether to go directly to grievance following 
the original hearing, or to appeal first and then grieve, if 
still necessary, should be the option of the party. 


_wssessossoseneeasacsssessosccanesaerespneettcscnaccccacne 


2. DISRUPTIVE BEHAVIOUR 


‘esoesossoaspesasuosussesesnensaenmannonesessenccccccesceesestets. 


An increasing number of cases involving disruptive be- 

haviour has led three University offices to form a Univer- 

sity Intervention Team. Health Services, the Ombuds 

Office, and the Code Administrator have formed this unit 

to deal with persons whose unusual, unreasonable, or un- 

acceptable behaviour or attitude interferes with the 

academic, administrative, or other activities of the univer- 

sity. 

This includes verbal threats/abuse, physical threats/as- 

sault, damage to university or other people’s property, 

misconduct resulting from drug or alcohol abuse, persist- 

ent and unreasonable demands for time and attention, 

habitual interference with the work or classroom environ- 

ment, or extreme or inappropriate reactions. The Univer- 

sity Intervention Team is intended: 

* to offer support to those who have to deal with this type 
of behaviour; 

* to consult about protective measures; 

* to help the person develop coping strategies; 

* to advise the person about University resources and to 
arrange referrals; and, 

* to inform and assist the person with Code of Conduct 
enn and /or smi action. 

ey UNIVERSITY COMMITTEE 

ON FREEDOM OF EXPRESSION 


The issues of freedom of speech, and v what if any restric- 
tions should be placed on it, will continue to loom in the 
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University’s future. Three cases this year raised the ques- 
tion of restrictions on what can be said or written in a 
University. 


Are sexist statements made by a faculty member during 
a class presentation protected by academic freedom? 
Should restrictions on speech in a University be tighter 
than in society generally in order to allow for controlled 
debate? Can articles contained in a student newspaper 
be considered to be sexual harassment? All of these ar- 
guments were raised by parties to complaints during the 
past year. 


Everyone recognizes that there are already acceptable 
restrictions. The best known example was raised by Mr. 
Justice Holmes when he said that society should prevent 
someone from falsely yelling fire in a crowded theatre. 


However, the application of any such restrictions in a 
University setting should be based on a policy reflecting 
community standards. This can be done only through 
broad consultation. An Appeal Committee of the Board of 
Governors, in a case reported below, stated: 


“The balancing of rights and obligations required by the 
Governing Principles of the Code without clear state- 
ments of community standards is at best difficult. The 
University should consider either a re-wording of this sec- 
tion of the Code, or a policy statement on freedom of 
speech reached by consultation and community consen- 
sus.” 


In dealing with the same issue in 1975 a committee at 
Yale University wrote: 


“Shock, hurt, and anger are not consequences to be 
weighted lightly. No member of the community with a 
decent respect for others should use, or encourage others 
to use, slurs and epithets intended to discredit another's 
race, ethnic group, religion, or sex. It may sometimes be 
necessary in a University for civility and mutual respect to 
be superseded by the need to guarantee free expression. 
The values superseded are nevertheless important, and 
every member of the University community should con- 
sider them in exercising the fundamental right to free ex- 
pression. 


“We have considered the opposing argument that be- 
haviour which violates these social and ethical considera- 
tions should be made subject to formal sanctions, and the 
argument that such behaviour entitles others to prevent 
speech they might regard as offensive. Our conviction 
that the central purpose of the University is to foster the 
free access of knowledge compels us to reject both of 
these arguments. They assert a right to prevent free ex- 
pression. They rest upon the assumption that speech can 
be suppressed by anyone who deems it false or offen- 
sive.... They make the majority, or any willful minority, the 
arbiters of truth for all. If expression can be prevented, 
censored or punished, because of its content or because 
of the motives attributed to those who promote it, then it 
is no longer free. It will be subordinated to other values 
that we believe to be of lower priority in a University. 


“The conclusions we draw, then, are these: even when 
some members of the University community fail to meet 


their social and ethical responsibilities, the paramount 


obligation of the University is to protect their right to free 
expression.... If the University’s overriding commitment 
to free expression is to be sustained, secondary social 
and ethical responsibilities must be left to the informal 
process of suasion, example, and argument.” (From the 
Report of the Committee on Freedom of Expression at 
Yale University, January 8, 1975). 


Concordia University should consider the appointment of 
a committee with a mandate to consult with the University 
community and to prepare a suggested policy statement 
on freedom of speech. 


ANNES j 


EXCERPT (WITH NAMES OF THE PARTIES 
REMOVED) TAKEN FROM THE DECISION 
OF THE APPEAL COMMITTEE ESTAB- 
LISHED BY THE BOARD OF G 


The Secretary-General, Ms Bérengére Gaudet, received 


notice of appeal of the decision of the Hearing Commit- 
tee established by Dean C.L. Bertrand to hear complaints 
arising out of the display presented in the lobby (mez- 
zanine) of the Hall Building, Concordia University, on 
November 9th and 10th, 1988. 


The Board of Governors established a committee to hear 
these appeals. The members of the Appeal Committee 
were: ; 

Mr. Reginald K. Groome — Chairperson 

Ms. Manon Vennat 

Mr. Cary Leclaire 

Mr. A.H. Michell 

Dr. Joti Bhatnagar — who, because of the extension re- 
quested by the appellants, and the beginning of his sab- 
batical, resigned and was replacedy: 

Dr. T. Fancott 


PROCEDURAL DEFICIENCIES 


a. The Hearing Committee’s decision as to who 
should be considered a member of the Concordia 
community for the purposes of the Code of Conduct 
(Non-Academic) was correct. It is the Appeal 
Committee’s understanding that the Code Ad- 
ministrator now recommends the use of the follow- 
ing phrase in order to eliminate any future 
misunderstanding: 


“the advisor must be a member of the University 
(registered student, faculty, or staff member).” 


b. The determination of the relevance of evidence 
must be made by the Hearing Committee. The Ap- 
peal Committee was not convinced either that the 
Hearing Committee’s ruling was incorrect, or that it 
severely prejudiced the appellants’ right to a fair 
hearing. 


c. The Hearing Committee was constituted to hear a 
complaint under the Code of Conduct (Non- 
Academic) of Concordia University. Members of 
our hearing boards cannot be expected to interpret 
legislative provisions such as the Quebec Charter 
of Rights & Freedoms or the Criminal Code of 
Canada. 


8. The Appeal Committee agrees with the method of in- 
terpretation of the Code of Conduct (Non-Academic) 
concerning the inter-relatedness of the Articles 10, 
11, and 12 which was presented by the Appellants. 
However, the Appeal Committee believes that the 
Hearing Committee did interpret the Governing Prin- 
ciples (Articles 10, 11, and 12) as a whole, reflecting 
in an appropriate manner their inter-relatedness. 


9. The Appellants argued that the restrictions placed on 
freedom of speech by the Code of Conduct (Non- 
Academic) are different, that is more restrictive, than 
general societal standards for freedom of speech. 
The Appeal Committee does not accept this argu- 
ment. 


Canadian society has recognized that, while ideas should 
be exchanged prudently, when too many obstacles are 
placed in the way of exchange of ideas, prudent people 
will hesitate to say anything. The Cohen Report’ which 
studied the question of grcup libel in Canada seeks to jus- 
tify limits only on the more extreme forms of hate-monger- 
ing. The Appeal Committee discussed in detail the 
difficulty of drawing the line. 


“It is our opinion that the Canadian people already have 
made the decision that as among conflicting values, 
preference must always be given to freedom of expres- 
sion rather than to legal prohibitions directed at abuses of 
it. This is not to say that freedom of expression is regarded 
as an absolute, but only to insist that it will be esteemed 
more highly and weighted more significantly in the legis- 
lative scales, so that legal markings of the borderline 
areas will always be such as to permit liberty even at the 
cost of occasional license.” (Report of the Special Com- 
mittee on Hate Propaganda in Canada, 1965. (Ottawa: 
Queen’s Printer, 1966, p. 61). 


Canadian law recognizes in the area of group defamation 
that the great issues of the day stir emotions leading often 
to embarrassing overstatement and terrible ad hominem 


-argument. Abortion, language rights, the claims of 


aboriginal peoples, expanded trade with the United States 





of America, even constitutional law are only some ex- 
amples. The Cohen Committee acknowledged all this: 


“Because so much of legitimate public debate is admit- 
tedly persuasive in intention and often cast in negative 
statements as well as in positive ones, and also because 
stereotyping seems to be an inevitable method of 
generalizing about groups, we realize that to recommend 
legislation against group defamation, without providing 
adequate safeguards for proper public discussion, could 
raise in question our very commitment to the essential 
democratic value of free expression... the test as to 
whether our recommendations about group defamation 
adequately safeguard free expression will be whether the 
exemptions we suggest leave sufficient latitude for the ful- 
lest legitimate public discussion however rough and 
tumble it may be.” (Cohen Report, p. 65) 


10. The Appeal Committee shares some of the con- 
cerns of the Hearing Committee with regard to the 
appropriateness of the material which was used in 
the display. The Appeal Committee was aware that 
the Board of Governors has already approved an 
easier, more functional method of challenging 
material which University members believe to have 
violated their rights. The Appeal Committee believes 
that this process, overseen by the Concordia Coun- 
cil on Student Life, should be monitored by the Vice- 
Rector, Services, and that an annual report on its 
effectiveness should be presented to the Board of 
Governors. 


11. The Appeal Committee found its task to be compli- 
cated by the vagueness of the Code of Conduct 
(Non-Academic). The balancing of rights and obliga- 
tions required by the Governing Principles of the 
Code without clear statements of community stand- 
ards is at best difficult. The University should con- 
sider either a re-wording of this section of the Code, 
or a policy statement on freedom of speech reached 
by consultation and community consensus. 


12. The Appeal Committee believes that it was given 
no valid and adequate reason to overturn the 
decision of the Hearing Committee established by 
Dean Bertrand. The Appellants showed no real 
prejudice to their right to a fair hearing, or a breach 
of natural justice by the Hearing Committee which 
would warrant granting their appeal. 


ANNEX Il 


EXCERPTS (WITH NAMES OF THE PAR- 
TIES REMOVED) TAKEN FROM THE 
DECISION OF THE COMMITTEE ESTAB- 
LISHED BY THE BOARD OF GOVERNORS 
NS) HEAR THE APPEAL RE: THE 
REBOGGE. 


The Secretary-General, Bérengére ‘Gaudet, received 
notices of appeal of the decision of the Hearing Commit- 
tee established by Dean M.N.S. Swamy to hear com- 
plaints against those responsible for publication of the 
November 1988 Edition of The Rebogge. 


The Board of Governors established a committee to hear 
these appeals. The members of the Appeal Committee 
were: 


Mr. John Economides—Chairperson 
Sister Eileen Mcllwaine 

Ms. Marianne Donaldson 

Dr. Henry Habib 

Mr. Cary Leclaire 


The Committee was assisted by: 


Mme. Bérengére Gaudet, Secretary to the Committee 
and Secretary-General of the University, 
Mr. John Relton, ae Code Administrator 


SEXUAL HARASSMENT 


The Committee believes that the Complainants m mis- “inter- 
preted the decision of the Hearing Committee. The Com- 
plainants suggested that the finding on the issue of 
whether or not they had been sexually harassed had been 
based solely on the lack of a definition of sexual harass- 
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ment in the Code of Conduct (Non-Academic). This er- 
roneous conclusion would seem to have been based on 
a mis-reading of the Executive Summary. 


The Hearing Committee’s report states that: 

“lengthy discussion as well as analysis of the material 
presented in evidence to the Committee did not prove 
beyond a doubt that a breach of the Code of Conduct 
(non-academic) had, in fact, occurred. Therefore, the 
Committee does not find that the complaints filed are 
founded in this regard.” 


The “working” definition supplied by the Advisory Com- 
mittee on Sexual Harassment at Concordia was thought 
to be the broadest of all those presented. Having con- 
sidered the definitions supplied to them, the Hearing 
Committee believed that the definition recommended by 
the Complainants was far broader than most generally ac- 
cepted definitions (many of which were also supplied to 
the Hearing Committee by the Complainants). Further- 
more, the Hearing Committee did not state “beyond a 
reasonable doubt” as suggested by the Complainants. 
They stated “beyond a doubt.” This grammatical forma- 
tion was not intended to reflect a criminal or civil standard 
of proof. The report was not written by, nor intended for, 
lawyers. Suffice it to say, the Hearing Committee was not 
convinced. 


Following careful consideration of the additional argu- 
ments placed before it, the Appeal Committee also found 
itself unwilling to accept such an unlimited definition of 
sexual harassment. 


FREEDOM FROM VIOLENCE 
— INTIMIDATION 


‘PARA ASANO daSeSDoaREatoen tS eRaREBRTAESAASRBARUAR RA, 


This issue was the only area which was not unanimously 
decided. The majority of the Appeal Committee does not 
believe that the Complainants’ right to freedom from 
violence was breached. The majority defined violence as 
involving the exercise of force; while, intimidation, on the 
other hand, means putting in fear of bodily harm. The 
definition of intimidation would seem to better fit the be- 
haviour described to the Committee. The dissenting 
opinion held that there should be no distinction between 
physical or verbal violence. 


The Appeal Committee was disturbed that its finding on 
this specific issue would lead to a belief that it saw the 
problem as being less than important. 


The argument raised on behalf of the Persons Com- 
plained Against, was that The Rebogge should be taken 
as a ’childish response to provocation’. Nothing could be 
further from the intent of the Appeal Committee than to 
substantiate this viewpoint. 


It can be argued that hearing the promotion of 
homophobic hatred affords us all the opportunity to con- 
demn it, and to show how totally unacceptable the be- 
haviour is. The question to be answered is whether we, 
as a community, should conduct these dangerous little 
exercises on a playing field where somebody might get 
hurt. Should we say that all forms of non-physical injury 
are an affordable price that we must pay for the ad- 
vantages of a democratic society? With respect, the Com- 
mittee cannot concur. The Committee believes that we 
should not condone the debilitating injury that is possible 
from racist, sexist, or, as in this instance, homophobic 
hate-mongering. 

Whether the finding is violence or intimidation, the effect 
may be the same on the victim. The finding of intimidation 
should be taken as a serious breach of the Code of Con- 
duct (Non-Academic). 


PROCEDURAL DEFICIENCIES 
— ADVISORS 


The Appeal Committee believes that the lack of ap- 
propriate advisors at the original hearings of the Hearing 
Committee severely prejudiced the right of the Persons 
Compiained Against to a fair hearing. At the same time, 
the Committee believes that this procedural deficiency 
was corrected by the appeal at which the persons com- 
plained against were accompanied by the advisor of their 
choice. 


This case raises a serious issue which should be studied 


closely by the University. The Appeal Committee believes 
that the University should consider its responsibility to en- 
sure that both sides have advisors, especially in cases 
which have the potential to prejudice a serious right (e.g. 
in cases where suspension or expulsion are potential 
sanctions). 


Because of this deficiency at the first level, the Appeal 
Committee has decided to vary the decision of the Hear- 
ing Committee in regard to three of the persons com- 
plained against: 


a. Mr. X. 


The Appeal Committee believes that with better repre- 
sentation, or more careful thought, Mr. X would not have 
pleaded guilty. The Committee also accepts the evidence 
presented to it that Mr. X’s involvement in the November 
Edition of The Rebogge was limited to the submission of 
two inoffensive articles. For this reason, Mr. X is found not 
guilty of the complaints brought against him. 


b. Mr. Y and Ms. Z 


The Committee was convinced by the evidence sub- 
mitted, that both Mr. Y and Ms. Z had no personal invol- 
vement in the production of the November 1988 Edition 
of The Rebogge. 


While the Appeal Committee accepts the evidence 
presented to it as to the limited involvement of Mr. Y and 
Ms. Z in the preparation of the paper, we are unwilling to 
vary the decision as to guilt. Having studied the Constitu- 
tion of the ECAPRESS (Concordia University Engineer- 
ing and Computer Science Students Association 
Publications Society (ECAPRESS) Constitution and By- 
Laws, Version 2, June, 1988, article 4 (2), p. i.), specifi- 
cally with regard to the responsibility of Directors, we 
agree with Mr. X’s statement that they clearly shared a 
responsibility. 


This limited responsibility should be reflected in the sanc- 
tion awarded. The sanction for Mr. X and Ms. Z, therefore, 
is varied to a fine of $100.00 and to community service of 
sixteen hours. 


SANCTIONS 


The Appeal Committee believes that the purpose of sanc- 
tions should not be to punish, but to educate, and, further- 
more, that the following revised sanctions reflect the 
communhity’s earnest concern in regard to the seriousness 
of the breach of the Code. The individual sanctions are 
set as: 

Name Monetary 
sanction 
$300.00 
$300.00 
$300.00 
$300.00 
$100.00 
$100.00 
$200.00 

~ $200.00 

Mr. G. $200.00 20 hours 

Mr. H. $200.00 20 hours 

The requirement for a personal guarantee or irrevocable 
letter of credit is lifted from those who have not yet 
graduated. 


Any funds recovered through sanctions imposed on in- 
dividuals in this case, should be placed in a special fund 
to finance a program of education aimed at countering 
sexism and homophobism. Disposition of the fund shall 
be directed by the Concordia Committee on the Status of 
Women in consultation with the Code Administrator. 


Any further administrative requirements, necessary to 
carry out the spirit of the Hearing Committee’s report, are 
left to the discretion of the Code Administrator. 


Community 
service 
30 hours 
30 hours 
40 hours 
30 hours 
16 hours 
16 hours 
20 hours 
20 hours 


Mr. A. 
Mr. B. 
Mr. C. 
Ms. D. 
Ms. Z. 
Mr. Y. 
Mr. E. 
Mr. F. 


ie Concordia 
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ULSI Network researchers “K.T.” Thulasiraman, H.F. Li and Engineering and Computer 
Science Dean M.N.S. Swamy. “You have to form groups if you want to compete interna- 
tionally,” Thulasiraman says of Concordia and other centres’ co-operative effort in 
Microelectronic Devices, Circuits and Systems for Ultra Large-Scale Integration. 


NETWORKS from page | 


Systems for Ultra Large-Scale Integration 
Network of Centres of Excellence. K.T., an 
editor of two scientific journals and 
coauthor with Engineering and Computer 
Science Dean M.N.S. Swamy of a textbook, 
admits the $30,000 annually for four years 
he expects the University will receive (out 
of the network’s $3.5 million budget) is not 
much. 

“But that’s not the way I look at it,” the 
Electrical and Computer Engineering 
professor says. “Added to the dollars we 
have, it’s a lot. It will generate a lot of inter- 
est at Concordia: many youngsters will col- 
laborate — about 10 graduate students.” He 
also notes that the incremental effect of the 
$3.5 million budget “will be enormous” be- 
cause it adds a third to the network’s nine 
university nodes’ existing budget of about 
$10 million. 


‘Superb interaction’ with 
Research Services 


K.T. is thankful for the “superb interac- 
tion” he enjoys with Research Services 
Director Audrey Williams and her staff. “I 
have a lot of respect for those people; 
they’ve helped me a lot,” he says. 

Professors H.F. Li of Computer Science, 
Dean Swamy, and K.T. will benefit from the 
great exposure the networks provide. Of the 
14 networks of excellence, the 
microelectronics network may have the 
greatest impact on Canadian workers, from 
secretaries to auto workers to astronauts. 
That’s because it’s building the next genera- 
tion of microchips. 

Microelectronic, devices are shrinking 
rapidly with ultra large-scale integration 
(ULSD of components into one chip. Pack- 
ing more power into smaller components 
promises to make devices and the circuits 


ERRATUM 


The page two article in TTR’s Feb 15/90 issue about 
the Faculty of Engineering and Computer Science 


incorrectly reported that Dean M.N.S. Swamy has 
been Dean of the Faculty for 20 years. Dr. Swamy 
was actually named Dean in 1977; he has been on 
staff, however, since 1968. 





PHOTO: Spiros Vergados 
and systems they compose cheaper and 
more powerful than ever. 


Interesting mix 


To meet the challenge, Canada has 
chosen to link researchers from these 
separate fields: “It’s a very interesting mix 
because we usually don’t work together,” 
says K.T. 

It is crucial that Canada stay competitive 
in the field of microelectronics, says K.T., 
who became an IEEE Fellow in December. 
“Tf we don’t do well in microelectronics, we 
will pay a heavy price. We have no choice, 
or else we will end up buying components 
from others.” 

K.T. says networking is a great idea. “It 
will help me diversify my background and 
it will come down to my (graduate) students 
— the real beneficiaries,” for whom he 
hopes to find more funding. 

The network’s research program will 
deal with six projects: Advanced processing 
and technologies; Device modelling, design 
and fabrication; Cells and methodologies; 
Functional blocks; Algorithms, architec- 
tures and testability; and ULSI signal 
processing systems. The Concordia profes- 
sors will work on four of these projects: two 
involve circuits and two involve systems, 
fields in which the University has been a 
leader for more than 20 years, thanks to the 
research contributions of the professors in 
this area at Concordia. 

Some of their work will include: 
developing circuit design methodologies; 
developing algorithms to filtre out un- 
wanted signals; sharpening X-rays and other 
medical images; designing fault tolerant 
systems that will diagnose problems and 
reorganize without breaking down — “like 
a policeman redirecting traffic,” K.T. ex- 
plains. 

And what is a dean doing in a network of 
excellence? “It may come as a surprise that 
a dean is doing research,” admits M.N.S. 
Swamy, also a fellow of the IEEE and as- 
sociate editor of many scientific journals, 
noting that his counterpart at McGill, Pierre 
Bélanger, is very involved in the robotics 
network. “I get a kick out of research,” says 
the dean, adding that “It drives me.” 

Like the images he processes, he says he 


likes to keep his mind sharp. 


PEACE from page 1 


“The problems facing us now,” he added, 
“are how do you shift arms production to 
third-world development? How do you deal 
with industrial conversion? How do you 
convert an economy that’s been geared up 
for military production without causing 
massive disruption?” 


A New Agenda for Peace 


Allmand says Canadians must work to: 
*Complete the nuclear disarmament 
process; 
¢ Redirect the money saved toward develop- 
ment and assistance; 





“Now is the time for real progress in the pur- 
suit of peace,” said MP Warren Allmand at 
a recent talk at Concordia sponsored by the 
Loyola Jesuit Institute for Studies in Inter- 
national Peace. PHOTO: Spiros Veigados 


Reform our U.N. peace keeping opera- 
tions; 

¢ Develop laws and institutions to deal with 
human rights; 

¢ Develop a global approach to regional con- 
flicts; and 

¢ Establish global insitutions to deal with 
global problems and threats such as war, 
arms and environmental problems, and 
other pressing problems such as criminal 
terrorism and the drug trade. 

The Loyola Jesuit Institute for Studies in 
International Peace will hold a symposium 
with the active collaboration of Concordia 
University entitled: Choosing Peace: An In- 
ternational Symposium, which will take 
place from October 18 to October 20, 1990. 
For further information call Sandra De- 
Rome at 848-7799. 


No Rx for peace 


¢ Last year alone there were 151 false 
alarms with respect to the launching 
of nuclear weapons. 

¢In 1989 the countries of the world 
spent more than a trillion dollars on 
arms. Every day, $1.9 billion is spent 
on arms. During the same period, 
20,000 children die of hunger-re- 
lated illness. 

¢The nuclear powers have amassed 

_more than 60,000 nuclear weapons. 
In aggregate they are more than 1 
million times more powerful than 
the first nuclear bomb blast at 
Hiroshima at the close of WWII. 
They represent four tonnes of TNT 
for every man, woman and child on 
the face of the earth. 

¢For every dollar spent on peace, 
$2,300 is expended on war and war 
materiél. 








The Concordia Women’s Centre will be exhibiting paintings by Montréal artist Suzanne 
D’ Aoust from Wednesday, March 7 to Friday, April 6. 


The artist’ s work focuses on what she sees as the “absurd” aspect of everyday life. “In my 
work,” she says, “you will find that absurd quality along with two timeless values that I ad- 
here to inorder to keep a balance of meaning in my own struggle to make my life worthwhile, 


a9 


‘beauty’ and ‘humour. 


There will be an opening Vernissage at 2020 Mackay Street, room P-03 on March 7 from 
4 to 8 p.m. The artist will be in attendance and wine and a buffet will be served. 


Page 12 THE THURSDAY REPORT March 1, 1990 





LETTERS 


To the Editor: 

In life there isn’t any precept more im- 
portant than the appreciation of others. 
During my three and a half years at Concor- 
dia I have learned that lesson very well. 

During that time, all spent as secretary in 
the Graduate Awards Office, I have ap- 


preciated and been privileged to deal with 
more than 3,000 students and hundreds of 
helpful and dedicated faculty members and 
administrative personnel. (See “Gunning 
for grad students’ money,” TTR, Nov. 30, 
1989.) 

In short, Concordia has been a “home” to 


A response to the response 


Editor’s note: 

The following letter was addressed to 
Diane McPeak, the Concordia Public 
Relations Officer who wrote a story on 
the Québec Government's raising of 
university tuition fees, and who 
answered a letter which was critical of 
the increase in the Feb. 8 Thursday 
Report. 


Dear Diane McPeak: 

Upon reading your letter in 7TR (Feb. 8), 
I felt compelled to answer back. If the 
Government raises tuition fees and raises 
loans and bursaries, how is it supposed 
to help the deficit? To me it looks 
ridiculous to raise fees and then just give 
it back in the form of a loan, putting stu- 
dents in debt. From what I understand of 
the funding formula, if a university has 
more students in a given year, then the 
Government’s subsidies go down, and if 
there are fewer students the next year, 
subsidies go up. Now tuition fees may go 
as far as doubling! To me that means the 
Government is going to take away that 
much. Now the University is faced with 
the option of collecting a further 10% 
without being penalized. This extra 
money is coming out of students’ pock- 
ets, and I fail to see how this extra 10% 
will solve the problem of Concordia’s 
facilities, services and materials; not to 
mention improving the quality of our 
education. 

You’ve mentioned in the letter that 
“anyone who obtains an education gets 
something very precious back, which 
lasts a lifetime. It is something we should 
all protect.” That is a very nice statement, 
but if accessibility is reduced how does 
that protect education? The 
Government’s proposed Raport Parent 
(20 years ago) was made to ensure acces- 
sibility to an education. Furthermore, in 
1976 the PQ Government passed a law 
which emphasizes that education is a 
right! I do not feel that the present 
Government is honouring this now. Rais- 
ing fees and increasing loans will not en- 
sure access. England realizes how 
important education is, and you can be 
sure that (Prime Minister Margaret) 
Thatcher is not raising tuition fees. 
France has a similar system where 
education is free (approx. $36 per year 
according to Eric Darier of PGSS Mc- 
Gill), and so does Australia! In 1984 
New York State University managed to 
freeze their fees at $1,400 (CFC Con- 


ference, Oct. 1989). Imagine, in a 
capitalist country, too. Are we back- 
wards? We should be in touch with the 
times! I realize that an education is some- 
thing precious, but it is a right not a 
privilege. 

“..Even with the increase, Québec’s 
tuition fees remain the lowest in North 
America.” According to my calculations, 
at present I pay $733.50 a year (30 
credits). This includes $450 tuition and 
the remaining $283.50 in services. The 
Government proposes to raise fees by 
$350 next year, and another $350 the 
next. This means that by 1992 I'll be 
paying $1,433.70, not including the 10% 
extra!!! (let us not mention the tax on 
books!). The average loan given is 
$3,000 and the maximum loan and bur- 
sary is $5,679 (PGSS Newsletter, Jan. 
1990). The poverty line in Québec is 
$10,000. At the minimum wage, a stu- 
dent can make from $2,500 to $3,000 
during the 16-week summer break. Even 
if loans are increased students still have 
to get by below the poverty line. 

Already 68% of the student popula- 
tion works part-time during school 
(Josette C6té, Dec. 1989). The time taken 
working takes away precious time from 
studying. In order to learn one must be 
comfortable and have an open mind to 
think and contemplate. Being under 
stress to pay your rent and feed yourself 
for the month is not a good regime for a 
student. Students deserve the best society 
has to offer! Not everyone can hack 
studying long hours and fiddling with 
theories for months on end. A healthy 
mind needs an outlet, so students party 
wildly! It does not mean we are spoiled 
brats who want a free ride. The student 
life is not always Kraft Dinner, but it is 
close...we save pennies for cheap beer at 
Reggie’s! 

Not everyone who comes out with a 
bachelor’s degree is going to make 
$50,000 a year. No, a graduate must 
sweat like all the other people in society, 
only they enter the job market later than 
others. A graduate has to work his or her 
way up the ladder like everyone else, ex- 
cept that person supposedly has extra 
tools to work with due to an education. It 
is a valuable difference, but not one to 
put a price tag on. Social advancement 
does not only mean economic advance- 
ment; just think of that. 

Monique Anchelson 
Past Co-President, CUSA 


me, and I have been happy in my en- 
deavours and, I hope, useful to the Univer- 
sity community. 

This is why I am particularly distressed 
to leave the University on an unhappy note. 
Of course it has something to do with that 
dreaded acronym, the JEP. 

Preparing to leave, I called up the Human 
Resources Department to enquire about 
when I would receive my retroactive pay as 
provided for and as explained in numerous 
memos. (Foolish me, I just presumed that I 
would receive it in April along with 
everyone else.) 

Instead, Colin Waters, Manager, Com- 
pensation, informed me that I would be due 
nothing because I would no longer be an 
employee of the University when the pay- 
ments would be made, that that was the 
University’s policy. 

Tome, ‘retroactivity’ means payment for 
past work. Is it now the University’s policy 
to change the meaning of the word to pay- 
ment to some for past work? Simply, I was 
an employee in June 1989 and remained so 
until just last Friday. In numerous memos, 
the University has explained to employees 
that they would be paid a greater, more just 
amount in respect to their work from that 
time on. 

Like so many others, I have patiently 
waited. Now, because I have to leave the 
University just weeks before the payments 
are due, I am, in being told I am not entitled 
to my retroactivity, being personally penal- 
ized for the University’s slowness in this 
matter. 

Is that a fair answer to my hard work over 
three and a half years? University policy 
makers have told me that or, by not return- 
ing my telephone calls, nothing at all. 

What kind of policy makers are these, 
who tell me that their decisions must abide 
even if they have no grounding in fairness 
or even common sense? 

Even though it will be inconvenient since 
I will be based in Bangkok, Thailand for the 
next year, I would like to depart with the 
thousands of fair and common sense- 
oriented people at the University knowing 
that I will not just go away and allow the 
University to hurt and, in a way, insult both 
me and probably many others like me. I am 
going to fight this, and I ask all other mem- 
bers of the University community who 
believe in justice to do the same. 

After all, it is for the University. We can- 
not allow a few misguided apparatchiks to 
render wrong and unfair the University, 
meaning the people, the great majority of 
whom we can all believe in and respect. 
France Brassard 
Bangkok, Thailand 


To the Editor: 

The subject of this letter is smoking in 
NO SMOKING areas at the Loyola Cam- 
pus, specifically in the area outside the main 
entrance to the Concordia Concert Hall and 
Vanier Library, the Atrium, and in Guadag- 
ni Lounge. 

The Atrium is beginning ‘to look and 
smell like a large ashtray. While there are 
NO SMOKING signs in the area, they are 





often ignored. 

Since October, I have been trying to have 
the University Smoking Policy adhered to 
in the Guadagni Lounge. This has taken the 
form of letters to the Vice-Rector, Services, 
whose secretary responded to the second 
letter with an apologist memo about the dif- 
ficulty of changing other peoples’ views, 
habits and lifestyles. A copy of these letters 
went to the Clean Air Coalition, and even- 
tually to the Concordia Council on Student 
Life. 

The situation in the Guadagni Lounge 
has deteriorated to the point where on two 
occasions in the last 10 days, when I in- 
formed individuals that they were smoking 
in a NO SMOKING area and asked them to 
put out their cigarettes, I was challenged as 
to my authority for asking this, and why 
wasn’t I asking everyone. The cigarettes 
weren’t put out. These were almost confron- 
tational conversations. 

I would not like to see this practice trans- 
ferred to and amplified in the Atrium. I 
therefore request your assistance in having 
the University policy on smoking adhered 
to in both these locations. 

Kevin Austin 
Associate Professor, Music 


Chére rédacteur, 

Le personnel et les étudiants de 1’Ecole 
Polytechnique ont été trés sensibles au 
témoignage de sympathie que vous leur 
avez fait parvenir 4 l’occasion des événe- 
ments tragiques survenus le 6 décembre der- 
nier. 

Votre manifestation de solidatité a été 
pour tous une source de réconfort en ces 
heures d’épreuve. 

En leur nom, je vous adresse nos sincéres 
remerciements. 

Louis Courville, ing. 
Directeur 
L’Ecole Polytechnique 


To the Editor: 

Now that the Job Evaluation Project is 
coming to its completion and staff are in- 
dividually being notified of their grades, it 
may be the time to look at the monies being 
used to rectify the inequities that have per- 
sisted in the system for years. Dr. Cohen 
makes mention of $1 million as the money 
being made available for persons whose 
salaries are to be adjusted as a result of the 
project. Where does this money come from? 

If we take a minute to sit back and look 
at our 88-89 increase, we can see that the 
bulk of the inequities will be rectified with 
the money that was slated for “merit” or 
“step advancement,” whichever term one 
likes to use. As part of the CUNASA 
negotiating team during the 88-89 salary 
negotiations I could not comprehend why 
we would give up an increase into base 
when it was evident that the majority of our 
members earned less than their compatriots 
in similar positions at other universities in 
Québec. Since the team wanted a unified 
front when presenting the package at the 
April 1988 General Meeting, without call- 


continued on page 13 
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We get by with a little help (from the University) 


Students and staff get help improving skills and finding new jobs 


4th in a series 


by Barbara Verity 


( eo planning and job searching are 
two of the professional/vocational 
services available to Concordia stu- 

dents. And for non-academic staff wanting 

to change jobs within the University, assis- 
tance is also at hand from Human Resour- 
ces. 

Students have Guidance Services to turn 
to for professional counselling and assis- 
tance in planning their education, mapping 
their careers and dealing with personal 
problems not directly related to the Univer- 
sity. Individual appointments can be made 
by calling 848-3545 or by dropping by the 
Centre at the SGW Campus in room H-440 
of the Henry F. Hall Bldg. or on the Loyola 
Campus at 2490 West Broadway. 

Guidance Services hold workshops on 
topics such as “job search,” “career plan- 
ning,” “stress management” and “personal 
growth.” A brochure available at Guidance 
Services details the workshop schedule. 

Guidance Services also offers assistance 
on an individual or group basis to help stu- 
dents improve their reading or writing skills. 

The Writing Tutor program, for instance, 
is one of the newest ones offered. On a one- 
to-one basis, students work with a tutor on 
written assignments to improve their writing 
skills. Stop by Guidance Services at the 


SGW Campus to make an appointment for’ 


any weekday, day or evening. 
The Centre also maintains an extensive 
library of education and career planning 


literature — university calendars from 
around the world; directories of educational 
programs; information on career choices; 
job hunting, résumé writing and personal 
development; employer literature; direc- 
tories of financial aid, travel and work 
abroad. There is an information centre, 
staffed by libarians, at Guidance Services on 
both campuses. 


Job-aid 

When the time comes for students to 
apply for a job they have the Canada 
Employment Centre and the CUSA Job 
Bank at hand. 

The Canada Employment Centre is the 
federal government office located at the 
SGW Campus to help graduating students 
find permanent employment and to help 
other students find part-time work during 
the summer months and during the academic 
year. 

Employment Centre counsellors meet in- 
dividually or in group sessions with stu- 
dents. Job offers are posted at the Centre and 
in Guidance Services’ two offices. 
Graduates are entitled to use the services for 
up to a year after graduation. 

Stop by the Employment Centre at 2070 
Mackay Street (Annex EN-106) Monday, 
Tuesday, Thursday and Friday between 8:30 
a.m. and 4:30 p.m. (Wed.: 9 a.m. to 4:30 
p.m.) or call 283-5177 

The Concordia University Students’ As- 
sociation (CUSA) provides a complimen- 
tary service called the CUSA Job Bank. 
Students can register at the Job Bank by fill- 


ing out an application form at the CUSA in- . 


formation desks at the SGW Campus on the 





LETTERS (Continued) 


ing a special meeting on this subject, I felt I 
had no choice but to resign. 

At this time I would like to remind you 
of the salary settlement negotiated by 
CUNASA for June 1, 1988 (88-89). 

1. Cost of living across the board. 

2. $600 forétaire not rolled into our base 
for salaries up to approximately $45,000 and 
a down sliding scale thereafter. 

The monies mentioned in item 2 were 
negotiated as a percentage of the Masse 
Salariale for Non-Academic, Non- 
Unionized Staff. At one of CUNASA’s in- 
formation meetings when the Executive was 
asked what the Masse Salariale was, Ms. 
Freed mentioned $22 million. The cost of 
the forfétaire represented 2% of the MS and 
CUNASA had negotiated a 1% penalty cost 
to the University for not rolling it into base. 
This money would be included in the “pot” 
for June 1, 1989 (89-90) increases that 
would be used to rectify the inequities that 
would come out as a result of JEP. This 
“pot” has been set at $1 million and could be 
defined as: 

1. 3% of the MS budgeted from the 88- 
89 University Budget as a result of salary 
negotiations which amounts to $660,000 


(this was our “merit” or “step advancement” 
money). 

2. Additional money negotiated and 
budgeted for in the 89-90 University Budget 
for salary increases is: The difference be- 
tween $1 million minus $660,000 (1988-89 
increases); minus any interest the University 
has collected on this money since June 1, 
1989 (this is our 89-90 “merit” or “step ad- 
vancement” increase). 

As we can see, far less money has been 
budgeted by the University for our 89-90 
“merit” increase in this round of salary 
negotiations. Has CUNASA accepted this 
without putting these facts to its members? 
If the University has funds to bring the Tech- 
nicians up to par with their confreres at |’- 
Université de Montréal in two years why are 
we Non-Academic staff funding our own 
JEP? How can our giving up our merit in- 
creases bring us up to par with our confreres 
who have continued to get their merit or step 
advancement increases into base for 88-89 
and 89-90? Should we have to forfeit our 
merit increases to fund the JEP inequities 
adjustment? 

Patricia Verret 
Registrar’s Office 


6th floor of the Henry F. Hall Bldg. or in the 
Campus Centre basement on the Loyola 
Campus. Or, for an appointment, call the Job 
Bank Co-ordinator at 848-7440. 

Within the University itself, about 800 
part-time student employees are hired to 
work in jobs related to registration, athletics, 
in labs, for the Audio-Visual department, in 
the bookstore, copy centre, library and 
cafeteria. Many of these jobs are posted at 
the Canada Employment Centre. Informa- 
tion about them is also available at Human 
Resources, tel. 848-3679. 

For non-academic staff at Concordia who 
wish to change jobs within the University, 
Human Resources circulates information 
about vacant positions and offers counsell- 
ing on potential career opportunities avail- 


able at Concordia. 

University policy states that internal staff 
are considered first for positions. News of 
these positions is sent out by Human 
Resources to all departments at the Univer- 
sity, detailing the job and application proce- 
dures. Vacancies are also listed in a binder 
at Human Resources, 1420 Sherbrooke St. 
West at the SGW Campus and in the Admis- 
sions Office in room 211, Administration 
Bldg., Loyola Campus. 

Staff can also call Doreen Hutton, 
Manager, Employment Services in Human 
Resources at 848-3685 for information on 
jobs at Concordia or for advice on career 
planning and training within the University. 
Next week: Vocational/Professional — On 
the job. 


Half the Kingdom — Jewish feminism 
examined in NFB film 


Of only 32 Jewish feminist scholars cur- 
rently working in North America, according 
to Lilith magazine, there is only one 
Canadian, Norma Joseph, a part-time lec- 


turer in the Department of Religion at Con- . 


cordia. 
“Half the Kingdom,” a documentary film 
about the journey of seven feminist Jewish 


Edited by Bronwyn Chester 


scholars towards an understanding of their 
place in Judaism, will be screened in room 
H-937 of the Henry F. Hall Bldg. tonight, 
March | at 8:30. ; 

Joseph, who is one of the subjects of the 
documentary, will be on hand after the 
screening to discuss it with those in atten- 
dance. 


“Distinct society” means a French Quebec, says Angell 


Three weeks ago Harold Angell gave TTR his comments on the Liberal leader- 
ship candidates. One of the big issues in the campaign is the Meech Lake Constitu- 
tional Accord. This week the Professor of Political Science is back with his views 
on Meech. The main issue is the ‘distinct society’ clause which gives Quebec the 
constitutional right to do what it deems necessary to “preserve and promote” its 
distinct identity. Angell says Premier Bourassa defines the “distinct society” as a 
French society, and that this will imply “more and more” language laws and a 
reduction in the use of English in the workplace and in educational institutions. 

Angell: “With Meech the government will move to close all the loopholes in Bill 
101, such as allowing workplaces of under 50 employees to use English as the lan- 
guage of work. Bill 101’s rules which now apply to public schools and high schools, 
where all immigrant children must attend French-language school, may soon also 
apply to institutions of higher education. The Parti Québécois election platform last 
fall proposed that Bill 101’s rules for school admission be applied to CEGEPs, and we 
all know that PQ policy is sooner or later adopted by the Liberals. That could be the 
beginning of the end of English higher education. With budget cutbacks and a loss of 
clientele, our English universities won’t be viable. 

“The choice becomes assimilate or migrate. We know that in the past 15 years 
many anglos have left Québec — very few of our young people stay, anglophone 
graduates can’t find jobs — and we’ll know in 1991, when the census results come 
out, exactly how many have left in the past 10 years. With our children leaving who 


is going to support our community? 


¢ If you have something to say “off the cuff’ on any subject, phone 4882. 
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VIA Rail © 
introduces 
an equation 
that really 
computes 


























Here’s how you can get 50% off Jy). a =6 |S YOU COULD WIN A TOSHIBA 
regular one way coach fares along | 50 an | i COMPUTER WITH 
the Quebec-Windsor corridor. Save § piteine DAY WordPerfect® 
40% by taking the train on our — — : 


discount days — Mon., Tues., Wed., 
Thurs., or Sat. Then flash your 
student I.D. for an extra 10% 
discount. fe: 
The sum is simple. Butitadds J 


@ Seats limited — purchase early 

(min. 5 days in advance) with 

\\ Student I.D. @ Blackouts: Dec. 15/ 

== Jan. 3. Easter (Thurs., Sat., Mon.) 
Mondays following Victoria Day, 

















up to a sensational 50% saving zo Canada Day, Labour Day, 

including all the on-board fun and Thanksgiving @ Regular 10% 

freedom that only train travel allows. discount to full time students applies any day, 
Ask for complete conditions at any VIA Station— —_without restrictions. @ Minimum adult fare after — 


and while you're there, drop an entry into the discounting: $7. 
contest box... 








*Registered trademark of VIA Rail Canada inc. 





™Trademark of VIA Rail Canada inc. “Registered trademark of WordPerfect Corporation. 
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Continued from the Backpage 
Adaptive Control of Robot Manipulators.” 


CONSERVATORY OF 
CINEMATOGRAPHIC ART 

KANZASHI (1941) Hiroshi Shimizu at 7 p.m. and 
FOX-HUNTING (1980) Vadim Abdrachitov at 
8:30 p.m. in H-110, Henry F. Hall Bldg. (1455 de 
Maisonneuve Blvd. W.). Admission: $2.50. In- 
formation: 848-3878. 


SATURDAY MARCH 3 


CONSERVATORY OF 
CINEMATOGRAPHIC ART 

ARMY (1944) Keisuke Kinoshita at 7 p.m. and 
THE TRAIN HAS STOPPED (1982) Vadim 
Abdrachitov at 9 p.m. in H-110, Henry F. Hall 
Bldg. (1455 de Maisonneuve Blvd. W.). Admis- 
sion: $2.50. Information: 848-3878. 


CONCORDIA UNIVERSITY 

ALUMNI ASSOCIATION 

The Concordia University Alumni Association 
presents “Negotiating Skills.” This full-day 
workshop will teach you how to apply the 
win/win negotiation model through communica- 
tion, understanding of interests and creative 
problem-solving. Price: $45 for alumni, $50 for 
guests. In the Hall Bldg. Dining Room, 9:30 a.m. 
to 5 p.m. Information: 848-3817. 


LACOLLE CENTRE FOR 
EDUCATIONAL INNOVATION 

The Lacolle Centre presents a workshop entitled 
“Self-Management by Objectives” from 9:30 
a.m. to 4 p.m. in H-773, Henry F. Hall Bldg. 
(1455 de Maisonneuve Blvd. W.). $50. Informa- 
tion: 848-4955. 


SUNDAY MARCH 4 


CONSERVATORY OF 
CINEMATOGRAPHIC ART 

THE LOVE OF SUMAKOTHE ACTRESS (1947) 
Kenji Mizoguchi at 7 p.m. and PARADE OF THE 
PLANETS (1984) Vadim Abdrachitov at 9 p.m. 
in H-110, Henry F. Hall Bldg. (1455 de Maison- 
neuve Blvd. W.). Admission: $2.50. Information: 
848-3878. 


MONDAY MARCH 5 


DEPARTMENT OF CLASSICS 

There will be a lecture given by Prof. Niall Rudd, 
University of Bristol entitled “The Daedalus and 
Icarus Myth in Western Art.” Time: 6 to 8 p.m. 
in H-435, Henry F. Hall Bldg. (1455 de Maison- 
neuve Blvd. W.). Information: 848-2485. 


AMNESTY INTERNATIONAL 

Amnesty International Concordia Chapter 
presents Dr. Frank Chalk who will speak on 
“Burundi: Lessons from an African Genocide” 
at 7 p.m. in H-769, Henry F. Hall Bldg. (1455 de 
Maisonneuve Blvd. W.). Information: 848-7410. 


CONSERVATORY OF 
CINEMATOGRAPHIC ART 

LA COLLECTIONNEUSE (1966) Eric Rohmer 
at 8:30 p.m. in H-110, Henry F. Hall Bldg. (1455 
de Maisonneuve Blvd. W.). Admission: $2.50. 
Information: 848-3878. 


CONCORDIA UNIVERSITY 

ALUMNI ASSOCIATION 

The Concordia University Alumni Association 
presents “Controlling Time: A Myth or Reality?” 
This workshop will help you learn how to set 
realistic objectives, to plan and organize your 
numerous activities and to discover the means to 
find extra time. Price: $10 for alumni, $12 for 
guests. In the Hall Bldg. Dining Room, 7 to 9:30 
p.m. Information: 848-3817. 


BOARD OF GRADUATE STUDIES 
The nextregularly scheduled meeting of the Con- 


EVENTS 


cordia Board of Graduate Studies will be at 2 p.m. 
in H-769, Henry F. Hall Bldg. (1455 de Maison- 
neuve Blvd. W.) Information:848-38 14. 


OCCUPATIONAL HEALTH 

AND SAFETY 

The Occupational Health and Safety Office is of- 
fering an additional WHMIS (Workplace Hazar- 
dous Materials Information System) information 
and training session from 9:30 to 11:45 a.m. in 
H-769, Henry F. Hall Bldg. (1455 de Maison- 
neuve Blvd. W.). Information: 848-4896. 


TUESDAY MARCH 6 


CERTIFIED GENERAL 
ACCOUNTANTS 

There will be a Certified General Accountants in- 
formation session in H-767, Faculty Lounge, 
Henry F. Hall Bldg. (1455 de Maisonneuve Blvd. 
W.). Information: 861-1823. 


SCHOOL OF COMMUNITY 

AND PUBLIC AFFAIRS 

The Karl Polanyi Institute of Political Economy 
and the School of Community and Public Affairs 
present Prof. Tadeusz Kowalik, Polish Academy 
of Sciences will speak on “Recent Systematic 
Changes in Poland.” Time: 5 to 7 p.m. at 2149 
Mackay, basement lounge. Information: 848- 
2580. 


CONCORDIA WOMEN’S CENTRE 
Concordia Legal Information Service Outreach 
Program and the Concordia Women’s Centre 
present Vilma Di Rienzo-Campbell who will 
speak on “Successions, Why everyone should 
have aWill” from 12 noon to 1 p.m. in P-03, 2020 
Mackay. Information: 848-7431. 


CONSERVATORY OF 
CINEMATOGRAPHIC ART 

THE GOALIE’S ANXIETY AT THE PENALTY 
KICK (1972) Wim Wenders at 8:30 p.m. in H- 
110, Henry F. Hall Bldg. (1455 de Maisonneuve 
Blvd. W.). Admission: $2.50. Information: 848- 
3878. 


WEDNESDAY MARCH 7 


CONSERVATORY OF 
CINEMATOGRAPHIC ART 

PILLOW TALK (1959) Michael Gordon at 8:30 
p.m. in H-110, Henry F. Hall Bldg. (1455 de 
Maisonneuve Blvd. W.). Admission: $2.50. In- 
formation: 848-3878. 


LOYOLA FILM SERIES 

PICKPOCKET (1959) Robert Bresson at 7 p.m. 
and QUE LA BETE MEURE (1970) Claude 
Chabrol at 8:30 in F.C. Smith Auditorium, 
Loyola Campus, 7141 Sherbrooke St. W. Admis- 
sion: FREE. Information: 848-2555/2540. 


THE LOYOLA JESUIT INSTITUTE 
FOR STUDIES IN INTERNATIONAL 
PEACE 

Presents “Conflict Resolution and the Search for 
Positive Peace in Central America,” given by Dr. 
Arlene Broadhurst, Department of Political 
Science, Concordia University at 12:10 p.m. in 
the Loyola Chapel, 7141 Sherbrooke St. W. In- 
formation: 848-7799. 


THURSDAY MARCH 8 


PhD HUMANITIES 

1990 SEMINAR SERIES 

There will be a lecture given by Prof. Celeste 
Michelle Condit, University of Georgia, entitled 
“The Rhetoric of Reproduction in a Technologi- 
cal Age.” in H-762, Henry F. Hall Bldg. (1455 de 
Maisonneuve Blvd: W.) at 7 p.m. Information: 
848-2555. 


CONCORDIA WOMEN’S CENTRE 
The Concordia Women’s Centre, the Office of 


the Status of Women and the Simone de Beauvoir 
Institute will be showing the film “Born in 
Flames.” A futuristic look at 10 years after a 
socialistic revolution in the U.S. from 1:30 to 3 
p.m., 2120 Bishop. Information: 848-7431 and 
848-2371. 


DOCTORAL THESIS DEFENSE 

Mike Boost, at 3 p.m. in H-773, Henry F. Hall 
Bldg. (1455 de Maisonneuve Blvd. W.). Thesis 
title: “High Performance Medium Power Ups.” 


THURSDAYS AT LONERGAN 

Bela Somfai S.J., Regis College, Toronto, will 
speak on “The Human Status of The Early 
Embryo.” Time: 4 to 5:30 p.m. (refreshments will 
be available between 3:30 and 4 p.m.). Location: 
7302 Sherbrooke St. W. Information: 848-2280. 


FRIDAY MARCH 9 


DOCTORAL THESIS DEFENSE 

Mr. Raman Ranganathan, at 9:30 a.m. in H-769, 
Henry F. Hall Bldg. (1455 de Maisonneuve Blvd. 
W.). Thesis title: “Stability Analysis and Direc- 
tional Response Characteristics of Heavy 
Vehicles Carrying Liquid Cargo.” 


CONSERVATORY OF 
CINEMATOGRAPHIC ART 

WOMEN OF THE NIGHT (1948) Kenji 
Mizoguchi, at 7 p.m. and PLUMBUM, OR A 
DANGEROUS GAME (1986) Vadim 
Abdrachitov at 8:30 p.m. in H-110, Henry F. Hall 
Bldg. (1455 de Maisonneuve Blvd. W.). Admis- 
sion: $2.50. Information: 848-3878. 


CONCORDIA OUTDOOR CLUB 

The Concordia Outdoor Club is organizing a Ski 
Trip to Morin Heights. The cost is $25, this in- 
cludes transportation and lift ticket. For more in- 
formation please call 848-3860, 848-3858 and 
848-7436. Deadline to sign up is Wednesday, 
March 7, 1990. 


SATURDAY MARCH 10 


CONSERVATORY OF 
CINEMATOGRAPHIC ART 

A HEN IN THE WIND (1948) Yasujiro Ozu, at 7 
p.m. and THE SERVANT (1988) Vadim 
Abdrachitov at 9 p.m. in H-110, Henry F. Hall 
Bldg. (1455 de Maisonneuve Blvd. W.). Admis- 
sion: $2.50. Information: 848-3878. 


SUNDAY MARCH 11 


CONSERVATORY OF 
CINEMATOGRAPHIC ART 

MY LOVE HAS BEEN BURNING (1949) Kenji 
Mizoguchi, at 7 p.m. and QUI CHANTE LA-BAS 
(1980) Slobodan Sijan at 9 p.m. in H-110, Henry 
F, Hall Bldg. (1455 de Maisonneuve Blvd. W.). 
Admission: $2.50. Information: 848-3878. 


MONDAY MARCH 12 


CONSERVATORY OF 
CINEMATOGRAPHIC ART 

LE BEAU MARIAGE (1982) Eric Rohmer at 8:30 
p.m. in H-110, Henry F. Hall Bldg. (1455 de 
Maisonneuve Blvd. W.). Admission: $2.50. In- 
formation: 848-3878. 


TUESDAY MARCH 13 


CONCORDIA WOMEN’S CENTRE 

Concordia Legal Information Service Outreach 
Program and the Concordia Women’s Centre 
present Glen Bowman who will speak on 
“Landlord/Tenant: What you should know 








before signing a lease” from 12 noon to 1 p.m. 
in P-03, 2020 Mackay. Information: 848-7431. 


CONSERVATORY OF 
CINEMATOGRAPHIC ART 

EUROPA SI (THE GREATEST LOVE) (1952) 
Roberto Rossellini at 8:30 p.m. in H-110, Henry 
F. Hall Bldg. (1455 de Maisonneuve Blvd. W.). 
Admission: $2.50. Information: 848-3878. 


DOCTORAL THESIS DEFENSE 

France Henri, Department of Educational Tech- 
nology, at 2 p.m. in H-769, Henry F. Hall Bldg. 
(1455 de Maisonneuve Blvd. W.). Thesis 
title:“La téléconférence assisté par ordinateur 
dans une activité de formation a distance.” 


WEDNESDAY MARCH 14 


CONSERVATORY OF 
CINEMATOGRAPHIC ART 

LES ANNEES DE FAMINE (1980) Jutta Bruck- ° 
ner at 8:30 p.m. in H-110, Henry F. Hall Bldg. 
(1455 de Maisonneuve Blvd. W.). Admission: 
$2.50. Information: 848-3878. 


LOYOLA FILM SERIES 

LE PROCES DE JEANNE D’ ARC (1963) Robert 
Bresson at 7 p.m. and MA NUIT CHEZ MAUDE 
(1960) Eric Rohmer at 8:20 in F.C. Smith 
Auditorium, Loyola Campus, 7141 Sherbrooke 
St. W. Admission: FREE. Information: 848- 
2555/2540. 

CONCORDIA UNIVERSITY 

ALUMNI ASSOCIATION 

The Concordia University Alumni Association 
presents “How to Organize a Large/Theme 
Party.” Whether it be a special reception for the 
Royal Family, a personal wedding or a major cor- 
porate extravaganza, learn how to plan and co-or- 
dinate your function with highly qualified 
professionals who will enable you to be a guest 
at your next affair. Price: $10 for alumni, $12 for 
guests. In the Hall Bldg. Dining Room, 7 to 9:30 
p.m. Information: 848-3817. 


THURSDAY MARCH 15 


MEMORIAL LECTURE SERIES 

The Department of Religion in co-sponsorship 
with the Faculty of Engineering and Computer 
Science and the Hillel Jewish Women’s Circle 
presents Prof. Krishna Sivaraman, Hindu Studies 
Chair and Prof. Sheila McDonough who will 
speak on “The Hindu Female: Haif-Person or 
Non-Person?” Time: 8:30 p.m. in H-937, Henry 
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LEGAL PROBLEMS? 

WE CAN HELP!!! 

The Legal Information Service can help with in- 
formation and counselling. We are located in 
Room CC-326, Loyola Campus, telephone 848- 
4960. Office hours Monday to Friday from 9 a.m. 
to 5 p.m. This service is free and confidential. 


LESBIAN STUDIES COALITION 

OF CONCORDIA 

Wednesdays at 3:00 p.m. Open to all lesbians and 
women: students, faculty and staff. Simone de 
Beauvoir Lounge, 2170 Bishop Street. For infor- 
mation call 848-7431. 


CATCH THE STINGER SPIRIT! 

Get your department out for a fun time at a bas- 
ketball or hockey game this season. We’ll help 
you organize a pre- or post-game meal, reception, 
or even a fun game between halves or periods for 
your department, friends and/or family. Join the 
action! Phone our Sports Information Office at 
848-3849. 


OMBUDS OFFICE 

The Ombuds Office is available to all members 
of the University for information, advice and as- 
sistance with University-related problems. Call 
848-4964 or drop into 2100 Mackay, SGW Cam- 
pus. Services of the Ombuds Office are confiden- 
tial. 


CONCORDIA CAMPUS MINISTRY 
Friday Night Belmore House Community 
Suppersat 6 p.m. Cost is $2. Location: 3500 Bel- 
more. Everyone is welcome. Information; 848- 
3588. 

Daily Eucharist in the Loyola Chapel at 12:05 
p.m. All are welcome. Information: 848-3588. 
Ecumenical Prayer & Faith-Sharing Service 
every Wednesday from 1:30 to 2:30 p.m. in annex 
Z, room 03, 2090 Mackay. Information: 848- 
3591. 

Prison Visit Program Tuesday afternoon until 
April 3, 1990. Please call Matti Terho 848-3590 
or Peter Coté 848-3586 if you would like to 
volunteer for this program. 

Peer Helper Program Drop-in booth now open 
at the Hall Building. You will find us on the lobby 
or mezzanine. Peer helpers are Concordia stu- 
dents who are trained to be a resource to other stu- 
dents. Come meet them and learn about this new 
program. | 


HEALTH SERVICES 

Health Services “We’re Different,” personal- 
ized, comprehensive & confidential services, 
with an emphasis on education and good con- 
sumer practices. Nurses available for consult- 
ation without an appointment, or by telephone. 
Doctors appointments available (booked by 
Nurse). Walk-in MD clinic every Wednesday and 
Friday afternoon (SGW only). Hours: 9 to 5 daily, 
closed 12 to 1:30 p.m. Location: 2155 Guy St. 
room 407 (telephone 848-3565) and 6935 
Sherbrooke St. W., room 101 (telephone 848- 
3575). 

TREASURY DEPARTMENT 

The Treasury Department will be conducting 
workshops for the staff of Concordia University 
on the revised “Travel and Other Allowable Ex- 


pense Policy” during the month of March on both 
campuses. If you have not received one of our 
flyers and registration forms but would like to at- 
tend the workshop, a registration form and/or fur- 
ther information may be obtained by calling Lynn 
Northrup at local 4944. Please note all registra- 
tion forms must reach Treasury no later than 
February 19, 1990. 


CPR COURSES 

The following CPR courses will be offered by the 
Occupational Health & Safety Office in the next 
few weeks. Members of the Concordia com- 
munity or outside community are welcome to 
take these courses. There will be a discount price 
for the Concordia community. For all those who 
are interested, please contact Donna Fasciano, 
CPR Program Co-ordinator at 848-4877 for more 
information. On March 3, 1990, CPR Refresher 
Course Course, 6 hours for life, this course is of- 
fered to people certified in the Basic Life Saver 
Course, who want to renew their certification and 
update their knowledge. On March 10 & 31, 
1990, the CPR Heartsaver Course, 6 hours for life 
will be offered. This course includes rescue 
breathing and one-person cardio-pulmonary 
resuscitation (CPR), and management of the 
obstructed airway. On March 24, 1990, CPR 
Heartsaver PLUS Course, 8 hours for life, this 
course includes rescue breathing and one rescuer 
CPR, management of the obstructed airway and 
infant, child resuscitation. 


CONCORDIA ART GALLERY 

The Concordia Art Gallery will be hosting an ex- 
hibiton by “Robert Bourdeau: Photographs” 
from March 1 to April 7, 1990 at the Art Gallery 
(1455 de Maisonneuve Blvd.). Information: 848- 
4750. 


WRITING ASSISTANCE 

Free individualized help with any writing 
problem. Drop-in to H-440, Henry F. Hall Bldg. 
(1455 de Maisonneuve Blvd. W.) days or even- 
ings or WC-203, Loyola Campus, 2490 West 
Broadway. Information: 848-3555. 
CONCORDIA OUTDOOR CLUB 

The Concordia Outdoor Club is having a Ski 
Camping Trip in the Gatineau Park hills on 
March 2, 3 & 4. The cost is $45 for members and 
$55 for non-members. Information: 848- 
3858/3860. 

WRITING TEST TUTORING 

University Writing Test tutoring available Free 


_of charge. Information: 848-2321. 


ATTENTION COMMERCE 
STUDENTS 1 
ABI/INFORM, a business database which in- 
dexes and abstracts 800 business journals in the 
fields of management, marketing, finance, ac- 
counting and DSMIS is now available at the 
Vanier Library. Use it to compile a list of referen- 
ces to articles in business journals on your next 
term paper topic. For more information call the 
Vanier Library Reference Desk at 848-7766 or 
the Norris Library Reference Desk at 848-7700. 


LACOLLE CENTRE FOR 
EDUCATIONAL INNOVATION 
The Lacolle Centre presents a workshop entitled 


“Applications of the Myers-Briggs Type In- 
dicator” on March 9, 1990 from 7 p.m. to 9 p.m. 
and March 10, 1990 from 9 a.m. to 5 p.m.in WG- 
201, 2480 West Broadway. $100. Information: 
848-4955. 


COFFEE WITH 

THE VICE-RECTOR, ACADEMIC 
Members of the Concordia Community, Stu- 
dents, Non-Academic Personnel and Faculty are 
invited to come and have coffee with me on any 
of the following dates this term: March 22, April 
19 and May 17, after 7:30 p.m. in AD-231, 7141 
Sherbrooke St. W., Loyola Campus. Please call 
Sylvie Gauthier at 848-4894 to let me know when 
you wish to come. I do look forward to seeing you 
and talking with you about Concordia University. 
Rose Sheinin, Vice-Rector, Academic. 


CONCORDIA WOMEN’S CENTRE 
The Concordia Women’s Centre presents an ex- 
hibition of paintings by Montreal artist Suzanne 
D’Aoust on display at the Concordia Women’s 
Centre “Art Space ” Gallery, from March 7 to 
April 6, 1990. Vernissage (opening night), Wed- 
nesday, March 7 from 4 to 8 p.m. Buffet and wine 
will be served and the artist will be in attendance. 
Everyone welcome. 


LEARN GERMAN IN ONE WEEK? 
Learn to understand and read basic German in 30 
hours for $25. Volunteers needed for second ex- 
periment on the time factor in language learning. 
Course uses BBC materials (book/video/audio). 
Friday afternoon, May 7, and from 9 a.m. to 5 
p.m. on May 14-18. Fee of $25 covers book and 
materials. Call Prof. Palmer Acheson or Ms. 
Mary Andress at 848-2448. 


EVENTS 





THURSDAY MARCH 1 


CONCORDIA TRANSPORTATION 
MANAGEMENT CENTRE 

The Concordia Transportation Centre cordially 
invites you to attend the following special semi- 
nar entitled “Freedom to move: Is it enough or 
too much for Canada’s airlines?” The speaker 
will be Mr. Vladimir S. Slivitsky, Vice President, 
Government & Industry Affairs, Air Canada 
from 10 a.m. to 12 noon in GM-403-02, 1550 de 
Maisonneuve Blvd. W. Information: 848-2732. 


CONCORDIA WOMEN’S CENTRE 
The Concordia Women’s Centre, the Office of 
the Status of Women and the Simone de Beauvoir 
Institute will be showing the film “Women Arise” 
which describes the lives of Domestics in South 
Africa at 12 noon, 2120 Bishop. Information: 
848-7431 and 848-2371. 


SIMONE DE BEAUVOIR INSTITUTE 
The Simone de Beauvoir Institute invites you to 
attend a lecture by Judith Whitehead, Post Doc- 
toral Research Fellow, who will speak on “Con- 
structing Universities and Particularities: The 
Gender Division of Labour in Cross-Cultural 
Perspective.” Time: 12 noon, 2170 Bishop, room 
101. R.S.V.P. at 848-2373. 
CONSERVATORY OF 
CINEMATOGRAPHIC ART 

OKOTO AND SASUKE (1935) Yasujiro 
Shimazu at 7 p.m. and STAGECOACH (1939) 
John Ford at 9 p.m. in H-110, Henry F. Hall Bldg. 
(1455 de Maisonneuve Blvd. W.). Admission: 
$2.50. Information: 848-3878. 
CONCORDIA UNIVERSITY 

ALUMNI ASSOCIATION 


The Concordia University Alumni Association 


_ presents “Ski Evening at St. Sauveur.” All ski 


buffs are invited to join fellow alumni on the 


E slopes of the Laurentian mountains. Aprés-skiers 


are welcome! Rendez-vous in front of the Hall 
Bldg: (1455 de Maisonneuve Blvd. W.) at.5:15 


p.m. for a 5:45 p.m. SHARP departure. $25:per: - 


person, includes return bus from the Hall Bldg. 
to St. Sauveur and one adult lift ticket. Ski equip- 
ment rental is available at the hill for an addition- 
al $10. Information: 848-3817. 


MEMORIAL LECTURE SERIES 

The Department of Religion in co-sponsorship 
with the Faculty of Engineering and Computer 
Science and the Hillel Jewish Women’s Circle 
presents Prof. Norma Joseph who will speak after 
a showing of the film “Halfthe Kingdom.” Time: 
8:30 p.m. in H-937, Henry F. Hall Bldg. (1455 de 
Maisonneuve Blvd. W.). 


CENTRE FOR STUDIES IN 
BEHAVIORAL NEUROBIOLOGY 
1989-90 Colloquium Series presents Dr. 
Theodore W. Berger, Department of Behavioral 
Neuroscience, Universty of Pittsburg, who will 
speak on “Nonlinear systems analysis of hip- 
pocampal network properties.” at 4:15 p.m. in H- 
1070, Henry F. Hall Bldg. (1455 de Maisonneuve 
Blvd. W.). 


THURSDAYS AT LONERGAN 

Gilles Langevin, Faculté de Théologie, Univer- 
sité de Laval, will speak on “The Relation of 
Faith and Culture” Time: 4 to 5:30 p.m. (refresh- 
ments will be available between 3:30 and 4 p.m.). 
Location: 7302 Sherbrooke St. W. Information: 
848-2280. 


FRIDAY MARCH 2 


DOCTORAL THESIS DEFENSE 

Mr. Raad A. Al-Ashoor, Doctor of Philosophy, 
at 10 a.m. in H-769, Henry F. Hall Bldg. (1455 
de Maisonneuve Blvd. W.). Thesis title: “Robust 


Continued on page 15 


UNCLASSIFIED 





LOST 

Lost a pair of Black Suede Mittens on February 
15,.1990 in Hall Building. Sentimental value. 
Reward offered. Call 331-2731. 


